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THIS AGREEMENT, made and entered into as of this 1st day of January 2022 by and between Anixter Inc., with an 

address in Mattoon, Illinois, party of the first part, who may be referred to hereinafter as the "Company," and Local 

Union No. 702, International Brotherhood of Electrical Workers, (AFL-CIO), party of the second part, who may be 

referred to hereinafter as the "Union" shall continue in full force and effect from year to year: 

THIS AGREEMENT shall be binding on the Company, its successors or assigns, and shall take effect January 1, 

2022, and shall remain in full force and effect until and including December 31, 2024 and shall continue in full force 

and effect from year to year thereafter until it has been canceled or amended by giving of sixty (60) days written 

notice from either party to the other. If amendment is desired, the proposed changes shall accompany the notice. 

 

ARTICLE I 

SCOPE OF AGREEMENT AND UNION SECURITY 

Section 1: Covered employees are General Shop Technicians, General Field Technicians, Shop Meter Technicians, 

Lead Technician, Field Service Technicians, Power Testing Technicians, Technical Specialist Technicians and 

Meter Foreman, excluding office clerical employees, professional employees, supervisors and all other employees. 

Section 2: This Agreement shall have effect on all headquarter locations where work done by the Company comes 

under the jurisdiction of the Union. 

Section 3: It is agreed by the parties hereto that all present and new employees shall be and remain or required to 

become and remain members of the Union as a condition of employment hereunder, provided that new employees 

shall be employed subject to a probationary period of six (6) months, during which time the Company shall elect 

whether work of the new employee is satisfactory and whether it wishes to continue the employment. 

The Company shall refer all new or re-employed employees to the Union representatives for instructions and advice 

concerning the Union shop requirements of this Agreement. The Company shall have the right to employ 

whomsoever it chooses without regard to membership or non-membership in the Union, except that after the first 

sixty (60) days of employment all new employees shall become members of the Union. 

Section 4: It is understood and agreed that employees will only be employed when and, in such numbers as the 

operations of the Company in its judgment may require. 

Section 5: It is understood and agreed that no member of the Union shall be discriminated against or denied 

employment because of his/her legitimate activities in matters affecting the Union. 

Section 6: It is agreed by the parties that the party of the first part shall observe and follow the rules and practices 

established by other Local Unions of the I.B.E.W. when working outside of the jurisdiction of Local Union No. 702. 

Section 7: In the event that any provisions of this Agreement shall conflict with any state or federal law or 

presidential regulations, such provisions shall be deemed to be modified sufficiently in respect to either or both 
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parties to the extent necessary to comply with such laws or regulations, and the remaining portion of the Agreement 

shall remain in full force and effect. 

 

ARTICLE II  

SENIORITY 

Section 1: The seniority of each employee, who has been employed for sixty (60) days, shall begin as of the first 

date of employment. 

Section 2: When making a reduction in the number of employees due to lack of work and when rehiring, the 

following procedures shall govern: 

(a) Employees who have not established seniority with the Company shall be laid off first. 

(b) Thereafter, employees shall be laid off in the inverse order of their established seniority. 

(c) The foregoing provisions of (a) and (b) need not apply when the application thereof would result 

in the Company being required to lay off employees possessed of a skill essential to properly 

perform the work available at time of layoff, not possessed by employees having greater seniority. 

(d) When adding employees, those having established seniority, most recently laid off, shall be the 

first among those holding seniority to be re-employed, if available and physically able to return to 

work, provided they have the qualifications required. 

Section 3: Promotion shall be based on seniority, ability and qualifications, ability and qualifications being 

sufficient, seniority shall prevail. Testing for job advancement shall be used by management to determine the 

sufficiency of one's ability and qualifications. 

(a) Should an employee decline a promotion once training has started; it will deem the employee 

ineligible for future promotion considerations for the same classification.  Exceptions can be made 

at the discretion of the Company. 

Section 4: An employee's employment shall terminate upon the occurrence of any of the following: 

(a) The employee does not report to work or call in to report an absence for two (2) consecutive 

workdays. 

(b) The employee quits or is terminated for cause. 

(c) The employee does not report for work within three (3) days without good reason after the 

Company sends him/her a certified letter to return to work from a layoff status. 
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(d) The employee is laid off for five (5) years or length of seniority or absent from work for any 

reason for a period of more than thirty (30) months. 

Section 5 - Work Class Structure: Anytime a certain classification's work has been eliminated or reduced due to 

lack of work; or by result of medical, judicial, or personal reasons for an individual employee which lasts more than 

a continuous thirty (30) day period and are not the result of management's planning, the following actions will be 

taken: 

(a) The employee would be reassigned to the next lower wage class that would provide consistent 

employment and receive the pay set at that scale by the contract. Seniority within the classification 

will prevail. 

 

ARTICLE III  

GRIEVANCE AND ARBITRATION 

Section 1: The Company agrees to meet with the duly accredited officers and committees of the Union in the 

following manner on differences that may arise between the Company and the Union. 

Section 2: In case of any disagreement arising between the Company and any employee or employees under this 

Agreement, such disagreement shall first be presented by such employee or employees and the steward, to the 

Management Supervisor. Presentation of such disagreement shall be made within thirty (30) days after alleged 

occurrence. 

Section 3: In case of failure to agree in this manner, the Business Manager and/or Business Representative of Local 

Union who may be accompanied by a committee of employees of the Company, shall endeavor to adjust the 

disagreement with the appointed management representative.  Presentation of such disagreement shall be made 

within thirty (30) days after alleged occurrence.  In case of failure to then reach an agreement, the matter shall be 

submitted to arbitration in the manner provided in Section 4. 

Section 4: If an agreement is not reached in Section 3; either party may request a list of arbitrators from the Federal 

Mediation and Conciliation Service or the American Arbitration Association with a copy of the list going to the 

other party.  Upon receipt of the list, the parties will alternately strike from the list until one name remains and 

he/she shall be the arbitrator.  The decision of the arbitrator shall be final and binding on the parties hereto.  The 

expenses of the arbitrator shall be shared equally between the Company and the Local Union. 
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ARTICLE IV 

CLASSIFICATIONS AND WAGE RATES 

Section 1 - Wage Rates:  

 2022 2022 2023 2023 2024 2024 
Classification Training Regular Training Regular Training Regular 
General Shop Technician $18.26  $23.20  $18.90  $24.01  $19.56  $24.85  
General Field Technician $18.26  $26.01  $18.90  $26.92  $19.56  $27.86  
Shop Meter Technician $26.01  $26.01  $26.92  $26.92  $27.86  $27.86  
Lead Technician $28.61  $28.61  $29.61  $29.61  $30.65  $30.65  
Field Service Technician $26.01  $31.69  $26.92  $32.80  $27.86  $33.95  
Power Testing Technician $31.69  $36.75  $32.80  $38.04  $33.95  $39.37  
Technical Specialist Technician $31.69  $36.75  $32.80  $38.04  $33.95  $39.37  
Meter Foreman  $40.44   $41.85   $43.32  

 

Section 2 – General Shop Technician: Employees in this classification shall be limited to general shop and 

warehouse duties – to include but not limited to: cleaning meters, retrofitting AMR/AMI meters, programming 

meter and modules, wiring, performing as found and junk only tests on single phase meters, retrofitting of lighting 

fixtures, receiving, stocking, forklift use, light cleaning and maintenance of warehouse. General Shop Technicians 

will start at the training rate and be eligible for the Regular Rate after 4 years of company service.  Pay rates set 

forth in Article 4, Section 1. 

Section 3 - General Field Technician: Employees in this classification shall perform general field duties – Such as 

exchanging single phase electric meters 240 volts and below, exchanging AMR/AMI registers only on water and gas 

meters, de-energized field retrofits on lighting fixtures, and general shop duties.  They may also provide groundwork 

and unskilled assistance on installation projects as needed.  General Field Technicians will earn the training wage 

for four (4) weeks during training.  If brought back into the shop for thirty (30) consecutive days, wages will be 

reduced to Training Rate of Pay.  Pay rates set forth in Article 4, Section 1. 

Section 4 - Shop Meter Technician: Employees in this classification shall perform shop duties – Such as shop 

calibrating and testing of meters, sealing meters, inspecting orders, wiring and general shop duties.  Shop Meter 

Technicians may also perform General Field Technicians duties as needed. 

Section 5 - Lead Technician: Employees in this classification would be the team leader for the General Field 

Technicians and/or Shop Meter Technicians.  Lead duties include: safety\tailgate meetings, route planning, general 

field technician training, general shop technician training, project startup, primary point of contact for 

communications, and any other duties the company deems suitable.  Lead Technicians may also perform all duties 

of Shop Meter Technicians and General Field Technicians as needed.  The Company may select any bargaining unit 
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employee with two (2) years field experience and/or two (2) years of shop meter experience it deems qualified.  The 

company also reserves the right to remove someone from this classification due to business needs. 

Section 6 - Field Service Technician: Employees in this classification shall perform field single phase electric 

meter testing duties – Such as field-testing single phase electric meters 600 volts and below.  Employees in this 

classification shall also perform single/three phase electric meter exchange duties at 600 volts and below.  

Appropriate training period of time will be agreed upon by the Company, Union Steward, and Meter Foreman based 

on project requirements and meter forms being exchanged or tested.  Once training is complete technicians will earn 

Field Service Technician pay rate while field testing 1ph meters or exchanging 3ph meters. Field Service 

Technicians may also perform Shop Meter Technician duties as needed.  Pay rates set forth in Article 4, Section 1. 

Applicable technicians understand it is their sole responsibility to submit their time sheets in a timely manner that 

indicates they have performed Field Service Technician work.  Failure to do so will result in forfeiture of pay at this 

rate. 

Section 7 - Power Testing Technician: Employees in this classification shall perform field 3 phase electric meter 

testing duties – Such as field testing single/three phase electric meters 600 volts and below.  Power Testing 

Technicians may also perform Field Service Technician duties as needed.  Power Testing Technicians will be 

trained for eighteen (18) months, progress will be reviewed by the company, training Technician and Technician 

being trained every ninety (90) days, if progression has declined review frequency may be adjusted, documentation 

to be provided to Union Business Representative.  During eighteen (18) month training period time may be spent 

with the trainer or working on their own based on workload and demand.  Pay rates set forth in Article 4, Section 1. 

Section 8 - Technical Specialist Technician: Employees in this classification shall perform technical project 

duties; such as AMR/AMI substation equipment installations and SCADA services.  Technical Specialist 

Technicians may also perform other classification duties as needed in which they have previously been trained.  

Technical Specialist Technicians will be trained for eighteen (18) months, progress will be reviewed by the 

Company, training Employee and Technician being trained every ninety (90) days, if progression has declined 

review frequency may be adjusted, documentation to be provided to Union Business Representative.  During 

eighteen (18) month training period time may be spent with the trainer or working on their own based on work load 

and demand.  The employees agree that the Company has the right to select any employee, regardless of job 

classification, seniority, or rate of pay.  In the event of lack of work for this position for over thirty (30) days, 

Technical Specialist Technician would be reassigned to their previously held classification.  Pay rates set forth in 

Article 4, Section 1. 

Section 9 - Meter Foreman: The employees agree that the Company has the sole right to select the Meter Foreman 

whenever there is a job opening.  The Company may select any bargaining unit employee with three (3) years 

seniority it deems qualified.  The Company has the right to assign job duties it deems suitable to this person. 
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ARTICLE V 

GENERAL RULES AND WORKING CONDITIONS 

Section 1 - SHOP: Ten (10) hours shall constitute a regular day's work, 6:00 a.m. to 4:30 p.m. Four (4) consecutive 

days shall constitute a regular week's work, Monday to Friday inclusive. Employees are to start and be returned to 

their respective headquarters by quitting time. All employees shall have thirty (30) minutes off for lunch at the mid-

point of the workday. 

(a) Technicians scheduled to work in the shop will be split into 2 groups at the discretion of the company 

for coverage in work areas, Group A – Monday to Thursday and Group B – Tuesday - Friday.  There 

will be a minimum of a 40-working hour notice for group schedule changes. 

Section 2 - FIELD: Ten (10) hours shall constitute a regular day's work, 6:00 a.m. to 4:30 p.m. Four (4) consecutive 

days shall constitute a regular week's work, Monday to Thursday inclusive.  All employees shall have thirty (30) 

minutes off for lunch at the mid-point of the workday. 

In recognition that a modified work day/week schedule can be advantageous to both the Company and Field 

Personnel, the following guidelines and conditions will be adhered to on a project-by-project basis. 

(a) Fieldwork will be performed in day light hours only. 

(b) Work hours and days will be approved by management on a project-by-project basis. 

When conditions require that an employee work sixty (60) miles or more from headquarters, the Company shall 

provide transportation, reimbursement of Company authorized lodging, and an allowance for meals. The Company 

will designate or approve lodging arrangements. The Company agrees to investigate direct billing opportunities for 

lodging. All commute time to and from hotel and job site shall be on the employee’s own time, excluding departure 

day and return day. The following meal allowances shall be paid per day when traveling - $38. When conditions 

require that an employee work sixty (60) miles or more from headquarters for two (2) weeks or more, at the 

beginning of the second week and at the beginning of each consecutive week thereafter until the employee returns to 

headquarters, an allowance of $10.00 will be paid for laundering of the employee’s uniforms. 

When conditions require that an employee work less than sixty (60) miles from headquarters the Company shall 

provide transportation. The employee is expected to report on the job site and continue on the job thru the 

completion of the workday. All commute time to and from job site shall be on the employee's own time, excluding 

departure day and return day. 

Section 3: Attendance Expectations: Consistent attendance and punctuality is a basic job requirement.  Attendance 

reliability is an important part of overall job performance.  Attendance points are assessed when absent or tardy as 

described below.  The points are an accumulation of a 180-day rolling period. 

(a) Tardy—not reporting to work by the assigned start time. 
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1. Tardy as of start of shift - Each occurrence = 2 points 

(b) Absent—not reporting to work for the whole day 

1. Time off defined in the collective bargaining agreement not listed below = 0 points (Bereavement, 

Jury Duty, Defined Holidays, etc.) 

2. Scheduled PTO \ Floating Holiday = 0 points if approved in advance by management. 

3. Leaving shift early = 1 point, waived if pre-approved 

4. Unscheduled & unapproved time off = 2 points 

i. Consecutive days off due to illness will not result in additional points if called in 

prior to start of shift. 

5. No Call—No Show = 6 points 

i. This means being absent from work and not calling in your absence within 120 

minutes after the start of shift, or 

ii. We consider two consecutive no-call—no shows to be job abandonment, regardless 

of points. 

(c) Point Accumulation:  As shown in the table below, when three points are accumulated attendance will 

be viewed as a performance concern.  Each step will result in a meeting with the employee and 

supervisor with the action being documented.  Your supervisor will discuss your attendance with you 

and take the following actions: 

Points Action 

 3 Counseling 

 6 Written Warning 

9 

12 

Final Written Warning 

Termination 

 

(d) How to Report an Absence: Contact your manager to report absences or tardies that don’t need 

preapproval.  If there is no answer leave a voicemail to detail the reason for the absence.  Text 

messages will not be accepted to report an absence or tardy. 

Section 4: All employees provided Company vehicles must be deemed insurable by the Company's Automobile 

Insurance carrier. All employees operating Company vehicles must, at all times, maintain a valid, proper driver’s 
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license suitable for the vehicle and work required of field personnel.  The Company will furnish vehicles it deems 

appropriate. These vehicles will be equipped with air conditioning and cruise control. 

The Company agrees to reimburse the employees for only those other business-related expenses it deems 

appropriate. Each expense shall be documented with a dated, itemized receipt to support the expense incurred. 

If an employee must remain in headquarters due to discipline by the Company or law enforcement, his wages shall 

be reduced to training rate for General Field Technicians and the Shop Meter Technician rate for all other field 

classifications for the time he must remain in. 

All employees covered by this Agreement shall receive full time employment, provided they are ready and in 

condition to perform their work. Employees laid off for reasons beyond the Company's control, shall be paid in full, 

to and on date of layoff. 

Section 5: The following will be recognized as holidays, and employees shall not be required to work on these 

holidays or days celebrated therefore, except in emergencies: New Year's Day, Memorial Day, Independence Day, 

Labor Day, Thanksgiving Day, Friday after Thanksgiving, Christmas Day, three (3) floating holidays to be named 

by the Company and one (1) floating holiday to be used at the employee’s discretion.  When a holiday falls on a 

Saturday, the preceding Friday will be observed. To be eligible for holiday pay, the employee must work the regular 

workday before and the regular workday after the holiday, unless they are on Paid Time Off (PTO) or excused 

absence. 

Section 6: Overtime at the rate of time and one-half shall be paid for all time in excess of forty (40) hours 

compensated time except as herein provided.  Overtime shall be divided as equally and impartially as possible 

among all employees 

Section 7: When employees are called for overtime work outside of their regular hours, they shall be paid not less 

than two hours at prevailing overtime rates.  Not applicable to continuation of the work day. 

Section 8: When employees are required to work on Sunday or holidays, they shall not receive less than two (2) 

hours at double time rate. 

Section 9: Payday shall be on Friday of every week, one (1) week in arrears.  Employees shall be paid by direct 

deposit or check that may be cashed at face value.   

Section 10: Not more than one (1) member of the Company shall be allowed to work with the tools, and then only 

when at least one (1) Union employee who is regularly employed for not less than forty (40) hours per week is 

present. 

Section 11: For all employees covered by this Agreement the Company shall carry Workers' Compensation 

Insurance with a company authorized to do business in this State, Social Security, and such other protective 

insurance as may be required by laws of this State. 
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Section 12: It is agreed that in accord with the National Employees Benefit Agreement entered into between the 

National Electrical Contractors Association and the International Brotherhood of Electrical Workers on September 

3, 1946, as amended, that unless authorized otherwise by the National Employees Benefit Board, the individual 

employer will forward monthly to the designated Local Secretary-Treasurer, an amount equal to three (3) percent of 

his/her gross monthly payroll, which he is obligated to pay the employees in this bargaining unit, and completed 

payroll report prescribed by the National Board. The payment shall be made by check or draft and shall constitute a 

debt due and owing to the National Board on the last day of each calendar month, which may be recovered by suit 

initiated by the National Board or its assignee. The payment and the payroll report shall be mailed to reach the office 

of the appropriate Local-Secretary-Treasurer not later than fifteen (15) calendar days following the end of each 

calendar month. 

Individual employers who fail to remit as provided above shall be additionally subject to having this Agreement 

terminated upon seventy-two (72) hours notice in writing being served by the Union, provided the individual 

employer fails to show satisfactory proof that the required payment have been paid to the local Secretary-Treasurer. 

The failure of an individual employer to comply with the applicable provisions of the National Employees Benefit 

agreement shall also constitute breach of this Labor agreement. 

Section 13 - Tool Replacement: The Company will replace, at no charge to the employees, hand tools, when 

broken and furnish to all employees a new set of hand tools of the Company's choosing. 

Section 14: The Company will provide uniforms to all persons employed under this labor agreement. The Company 

reserves the right to select the uniform to be worn, but will strive to utilize one hundred (100) percent natural fiber 

materials that meets or exceeds the OSHA (NFPA) or utility customer requirements, appropriate for the work being 

performed. All employees covered under this labor agreement must participate.  The Company will provide the 

following clothing items based on the work location.  Employees are to report to work in company provided 

uniforms that are free of holes or extreme wear. 

(a) Shop Technicians: Quantity 5 each of the following clothing items every 12 months: short sleeve 
shop shirt, long sleeve shop shirt, and denim jeans. 

(b) Field Technicians: Quantity 5 each of the following clothing items every 12 months or as needed 
due to condition of inspected clothing: short sleeve shop shirt, long sleeve FR field shirt, FR 
balaclava, and denim jeans.  In addition, FR outer wear will be issued as needed for winter months 
and job classification.   

Section 15: All employees covered under this labor agreement agree to acknowledge the Company Policies and 

Procedures on a yearly basis. 

Section 16: An employee involved in a work-related incident will be tested for the presence of illegal drugs and 

alcohol if the following two conditions are met: 

(a) Damage to property or injury to a person, AND 

(b) Employee’s actions or judgement contributed to the cause or seriousness of the accident. 
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In addition, employees can be tested for the presence of illegal drugs or alcohol if reasonable suspicion is witnessed 

not related to an accident.  Employees shall immediately and appropriately report all near miss/close call events, 

potential workplace hazards, and incidents to their supervisor.  

Section 17: The Company from time to time may use seasonal employees due to temporary workload, college 

internships or medical absences. The employees will work no more than one hundred twenty (120) calendar days per 

year unless mutually agreed and shall be subject to the terms of Article I, Section 3. They shall not work any live 

voltage including installing or removing meters. They shall be limited to no more than four (4) positions. 

Section 18: The Company will provide personal rainwear, such as a jacket or full-length coat for all outside 

positions. 

 

ARTICLE VI  

Paid Time Off 

Section 1: Paid Time Off Policy is established to provide opportunities for rest, relaxation, personal illness, care for 

dependents or other personal reasons. Employees may schedule and take PTO although it is not yet accrued. PTO 

time may be used in minimum increments of one hour. Part-time and temporary employees are not entitled to PTO 

benefits.  

Section 2: You are responsible for managing your PTO account. It is important that you plan ahead for how you will 

use it. This means developing a plan for taking your vacations, as well as doctor’s appointments and personal 

business. It also means holding some time in “reserve” for the unexpected, such as emergencies and illnesses. PTO 

must be scheduled in advance and approved by your supervisor/manager, except in cases of illness or emergency.  

This will allow for you and your supervisor/manager to prepare for your time off and assure that all staffing needs 

are met. Every effort will be made to accommodate your request; however, the Company reserves the right to deny a 

request if it interferes with the business needs. There may be occasions, such as sudden illness or other emergency, 

when you cannot notify your supervisor/manager in advance. In those situations, you must inform your 

supervisor/manager of your circumstances as soon as possible. 

Section 3: The PTO Policy does not include scheduled holidays, floating holidays, time off for jury duty or 

bereavement leave. PTO is accrued on a pay period basis, reaching the full accrual by the end of the calendar year. 

New hires will accrue PTO for each full pay period with the Company up to the annual award or the end of the 

calendar year, whichever occurs first. You are eligible for the full amount of PTO days at the beginning of the 

calendar year that you attain that level of years of service. Employees will accrue PTO days based on the schedule 

below during the year of their employment anniversary. 
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Due to 4x10 schedule entitlement is granted as follows: 

Completed Years of Employment: Annual Award (days) Annual Award (hours) 
Up to and including year 4 12 days 120 Hours 
Beginning in year 5 16 days 160 Hours 
Beginning in year 10 17.6 days 176 Hours 
Beginning in year 15 20 days 200 hours 
 

Section 4: All employees are strongly encouraged to use their accrued PTO prior to the end of the current calendar 

year. Any accrued but unused PTO that remains at the end of the calendar year may be carried over to the following 

year up to a maximum of 30 hours or such other maximum as may be required by applicable law. 

Section 5: Upon termination of employment, employees will be paid for unused PTO time that has been accrued in 

the current calendar year through the employee’s last day of work. Additionally, unless otherwise prohibited by law, 

employees who terminate their employment will have deducted from their final pay any PTO days that they have 

already used but have not yet accrued. 

Section 6: Based on converting to this policy, all members will be allowed to rollover up to 30 hours from their sick 

rollover into the 2022 PTO bucket.  Any remaining hours above that will be put in a sick bucket that can be used for 

illness until depleted.  The sick bucket is not eligible to be paid out upon termination.  No other rollover will be 

allowed for future years but what is outlined above. 

Section 7: The above chart shall remain in full force and effect, provided that with respect to employee Christopher 

Lanman, Mr. Lanman (and only Mr. Lanman) will keep his eligibility for two hundred (200) hours of vacation based 

on his service for so long as he remains employed.  In addition, his current sick and personal starting balance less the 

amount all members over 15 years lost will be added to his total PTO bucket.  Each year while employed, Mr. 

Lanman (and only Mr. Lanman) will have 260 hours of PTO. 

 

ARTICLE VII  

SHORT and LONG TERM DISABILITY 

Bargaining unit members will participate in the Company’s Short-Term Disability Plan, in accordance with its terms 

and conditions, with the same plan provisions as for all other participating US employees.  

The employee recognizes that the Company has a third-party administrator to handle claims according to the Plan 

Document. Therefore, they agree that the Company has the sole right to change the plan administrator, as it deems 

necessary. The Company agrees to offer the same short term disability programs to union employees as it does to 

non-union employees. 
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ARTICLE VIII  

BEREAVEMENT LEAVE 

Section 1: Upon hire, the Company allows up to three (3) consecutively scheduled days of paid time off for 

employees for bereavement, when a death occurs in the employee’s immediate family; spouse, child (including 

miscarriage for which both father and mother are eligible), stepchild, mother and father, stepmother and stepfather, 

brother and sister, half-brother and half-sister, stepbrother and stepsister, mother-in-law and father-in-law, 

grandmother and grandfather, grandmother-in-law and grandfather-in-law, grandchild, son-in-law and daughter-in-

law, brother-in-law and sister-in-law, domestic partner, and the mother, father, sister, brother, and child of the 

domestic partner.  The Company recognizes any state that provides legal rights to civil unions, domestic partnership, 

and same-sex marriages. 

 

ARTICLE IX 

401(k) RETIREMENT PLAN 

Bargaining unit members will participate in the Company’s 401(k) Plan, the Employee Savings Plan, in accordance 

with its terms and conditions, with the same plan provisions as for all other participating US employees. They agree 

that the Company has the sole right to change the plan administrator, as it deems necessary. The Company agrees to 

offer the same 401k programs to union employees as it does to non-union employees. 

The Company matching contribution is 100% on the first 3% of your eligible pay, plus a 50% match on the next 4% 

of your contributions.  In other words, the Company will contribute an amount equal to 5% of your eligible pay 

when you contribute 7% to the Plan. 

 

ARTICLE X  

HEALTH WELFARE BENEFITS INSURANCE 

Health and Welfare insurance coverage is optional for all full-time employees. For those employees who elect to 

take advantage of this benefit, the Company will offer automatic payroll deduction for the employee portion of the 

premium. 

The employee recognizes that the Company is self-insured and hires a third-party administrator to handle claims 

according to the Plan Document. Therefore, they agree that the Company has the sole right to change the plan 

administrator, as it deems necessary. The employees recognize that insurance limits, insurance coverage, and 

premiums may change at the sole discretion of the Company. The Company agrees to offer the same Medical 

Insurance program to union employees as it does to non-union employees.  This includes medical, Rx, dental, 

vision, and voluntary supplemental coverages. 
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ARTICLE XI 

The parties agree that they have negotiated this Agreement in full prior to its execution, that this Agreement contains 

their full and complete understanding, and that any prior practices, benefits, and oral agreements not expressly 

agreed upon in this Agreement are superseded by the terms of this Agreement. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



March 2, 2022


