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AGREEMENT

THIS AGREEMENT, made and entered into as of the 1st day of July, 2023, by and between NORRIS ELECTRIC
COOPERATIVE, a Corporation, Party of the First Part, who may be referred to hereinafter as the “Cooperative”,
and LOCAL UNION 702 OF THE INTERNATIONAL BROTHERHOOD OF ELECTRIC WORKERS, Party of

the Second Part, who may be referred to hereinafter as the “Local Union”.

This Agreement shall be binding upon both parties, including the successor or assigns of the Cooperative, and
shall take effect for all purposes, except as hereinafter provided, on the 1% day of July, 2023, and shall remain in
full force and effect to and including the 30th day of June 2028, and shall continue in full force and effect
thereafter until it has been cancelled or amended. This Agreement may be cancelled by either party, giving to the
other party written notice of such cancellation not less than sixty (60) days prior to the anniversary date hereof. If
either party desires any amendments or changes in this Agreement at the expiration of the same, such party shall
notify the other party in writing of the proposed amendments or changes not less than sixty (60) days prior to the
expiration date hereof.

WITNESSETH:

ARTICLE 1
SCOPE OF AGREEMENT AND UNION SECURITY

Section 1:

Pursuant to certification by the NLRB (Case Number 14-RC-1862), the Cooperative recognizes Local Union 702
of the International Brotherhood of Electric Workers as the exclusive bargaining agent and representative of its
production, maintenance and construction employees. Office, clerical, professional, supervisory and guards, as

defined in the Labor Relations Act are specifically excluded from this Agreement.

Section 2:
This Agreement shall have effect only on the property of the Cooperative and shall cover all work thereon coming
under the jurisdiction of the Local Union as usually performed by the employees of the Cooperative covered by

this Agreement as set out in Section 1 above.



Section 3:

It is agreed by the parties hereto that all present and new employees, also former employees returning to work,
shall be and remain or required to become and remain respectively, members of the Local Union as a condition of
employment hereunder, proved that new employees shall be employed subject to a probationary period of six (6)
months, during which time the Cooperative shall elect whether the work of the new employee is satisfactory and
whether it wishes to continue the employment. The Cooperative shall refer all new or re-employed employees to
the local representative of the Local Union for instructions and advice concerning the union shop requirements of
this Agreement. The Cooperative shall have the sole right to employ whomsoever it chooses without regard to
membership or non-membership in the Local Union, except that after said probationary period all new employees
shall become members of the Local Union. Service fee, in the amount equal to Union dues and initiation fees will
be checked off of pay only on the separate written order of the individual employee. The dues checkoff card will
not be automatically revoked by resignation from the Union. In addition, upon separate written order of the
individual employee, the Cooperative shall deduct payment for the IBEW COPE fund from the wages of that
employee. At the request of the Cooperative the Local Union shall make reasonable efforts to furnish the

Cooperative with such workers within the classifications herein as the Cooperative may request.

Section 4:
It 1s understood and agreed that no member of the Local Union shall be discriminated against or denied
employment because of his activities in matters affecting the Union, unless such activity results in destruction or

attempted destruction of Cooperative property, or any other act of disloyalty affecting the Cooperative’s interests.

Section 5:

In the event the Cooperative desires to contract the construction and maintenance of lines and sub-stations, it is
mutually agreed between the parties that such work can be contracted provided that no employee in the bargaining
unit loses work as a result of the contracting of such work by the Cooperative. The Cooperative agrees that it will
not enter into or continue the subcontracting of any work which is ordinarily and customarily done by its regular
employees if there are any employees on layoft; or if as a direct result thercof, employees will be laid off, required
to move to other reporting centers, or to accept a lesser rate of pay. It is further agreed that the Cooperative will
not contract out work covered under this Agreement unless the employees performing such work receive an
amount at least equivalent to the wages and benefits of the classification normally performing the work under this
Agreement, unless such work is covered by separate AFL-CIO Agreement. This section shall in no way apply to

restoration of services or to the AIEC emergency work plan when assisting the Cooperative during emergencies.
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Section 6:

This Agreement will not prevent the Cooperative from employing specialists to supervise work of a special nature.
The Cooperative shall have the right to determine job procedure and methods and to put into effect technological
improvements and the Local Union agrees to cooperate fully in any work to improve the operations of the

Cooperative.

Section 7:

Local Union 702, International Brotherhood of Electrical Workers, pledges itself and its members to promote the
mutual interest of the parties to this Agreement and to continue the present friendly and amicable relationship
which exists between the Cooperative and its employees, to observe the present rules and regulations of the
Cooperative and any amendments thereof as hereinafter provided, insofar as they do not conflict with the terms
and provisions of this Agreement, to discipline such of its members who may violate any of such rules and
regulations and to use the good offices of the Union on behalf of the Cooperative in every honorable manner.

Rules and regulations with regard to employment may be amended by mutual consent.

ARTICLE 2
SENIORITY

Section 1:

Seniority for each regularly paid employee who has been employed as such for six (6) months within a period of
twelve (12) consecutive months under this Agreement shall begin as of the first day of such employment unless his
seniority has been broken as hereinafter in Section 3 provided. If his seniority has been broken and he is re-
employed, then and in that event his seniority after having been re-employed for a period of six (6) months within
a period of twelve (12) consecutive months shall begin on the first day of re-employment after his most recent loss
of seniority hereunder. Provided, that the seniority of any employee whose employment shall have been
interrupted only by active duty in the Military, Naval or Air Force service of the United States of America shall
begin with the most recent employment of such employee prior to his entry into such Military, Naval or Air Force

service, unless his seniority has been broken as hereinafter provided in Section 3.

The foregoing shall not alter or affect seniority rights such as vacation, sick leave, annuities or other benefits and
privileges to which such regular employee may be entitled for services with the Cooperative prior to being

employed or re-employed hereunder.



Section 2:
When making a reduction in the number of employees due to lack of work and when re-hiring, the following
procedure shall govern:

(A) Employees who have not established seniority with the Cooperative shall be laid off first.

(B) Thereafter, employees shall be laid off in the inverse order of their established seniority, provided,
however, that no apprentice with less than two (2) years employment as such shall have preference in
layoffs over journeymen in the same classification who have established seniority under this

Agreement.

(C) The foregoing provisions of (A) and (B) need not apply when the application thereof would result in
the Cooperative being required to lay off employees possessed of skill essential to properly perform

the work available at time of the layoff not possessed by employees having greater seniority.

(D) When adding employees, those having established seniority most recently laid off on account of
curtailment of work shall be the first among those holding seniority to be re-employed, if available and
physically able to return to work, providing they have the qualifications required.

Section 3:
Seniority shall be deemed to have been broken for the following reasons:

(A) If the employee resigns.

(B) If the employee is discharged for just cause and not reinstated.

(C) If the employee is absent from work without authorized leave except when satisfactory reasons for his

absence are given.

(D) If an employee who has been laid off fails to return to work within three (3) days after being properly

notified to report for work and does not give a satisfactory reason for failing to report.

(E) If an employee is laid off for thirty (30) consecutive months, he shall lose all rights of seniority.



Section 4:

Promotions shall be made and vacancies shall be filled based on seniority, ability and qualifications. Ability and
qualifications being sufficient, seniority shall prevail. Qualifications to be determined by management subject to
the provisions of Article 3. An interview process shall be utilized to facilitate the selection of qualified Foremen

by the General Manager in his or her sole and exclusive discretion.

(A) Should an employee bid then deny a promotion, he or she shall be ineligible for promotion for a period

of twelve (12) months.

(B) An employee promoted to a new position will be given a reasonable opportunity to demonstrate his
qualifications and ability. If he does not qualify within ninety (90) days, he shall be returned to the
position he formerly held, except that when the new position to which an employee is promoted is that
of foreman, if he does not qualify within thirty (30) days, he shall be returned to the position he
formerly held. An employee who accepts a promotion and either: (1) fails to demonstrate his or her
qualifications; or (2) requests in writing to be returned to his or her former position more than thirty
(30) days after accepting the promotion, shall be incligible to bid for another position for a period of

twelve (12) months from the date of the employee’s disqualification or request for voluntary demotion.

(C) When vacancies occur or when new positions are created within the bargaining unit, the Cooperative
will post a notice on bulletin boards for a period of five (5) days (Sundays and Holidays excluded)
announcing the position open. Employees desiring to be considered shall make written application to
the Manager. When necessary, temporary assignments will be made for the period the position is

considered open.

(D) In recognition of the significant investment of time and resources associated with outside training,
individuals who successfully bid into Meter Man/Maintenance Lineman and Meter Repairman &
Tester positions after July 1, 2018 are not permitted to tender bids to leave their position for a period

of five (5) years.

Section 5:
An employee who has established seniority, if he can be separated from duty, may be granted a leave of absence

upon approval from the Cooperative and while on such leave, he shall not forfeit any such seniority he may
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heretofore have established provided he does not overstay his leave or accept employment elsewhere while on
such leave without the approval of the Cooperative.

(A) Notwithstanding any of the other terms hereof, an employee who has been laid off shall lose all
accumulated seniority rights and all rights to be re-employed unless he registers with the Cooperative
in person or by registered mail within six (6) months after the date of being laid off, again within six
(6) months after the date of such first registration, and at least every six (6) months thereafter. When

so registering such employee shall furnish to the Cooperative his correct post office address.

(B) Any written notice to be given under this Agreement shall be deemed properly given when deposited

in the United States Post Office under registered mail, addressed to the last known address.

Section 6:

An employee who is injured while in the employ of the Cooperative shall continue to accumulate seniority and
upon recovery shall be reinstated to his former position with full seniority, providing he makes application to
return to work within thirty (30) days after he is pronounced recovered by the Cooperative’s physician, if he is

physically qualified to return to work.

Section 7:
The Cooperative and the Union may by mutual agreement suspend or alter the provisions of this Article in case of
mutual desire to provide employment for an employee who has been partially disabled while in the employ of the

Cooperative on or off duty or while on authorized leave serving in the United States Military service.

Section 8:

Except as above provided in the case of employees returning from service and in other cases where reinstatement
is specifically provided for in this contract, seniority shall not entitle any employee to “bump” or displace another
employee who is established in a job classification or work location. Any established headquarters shall remain at

the location established for at least twelve (12) months.



ARTICLE 3
NEGOTIATION AND ARBITRATION

Section 1:

Both parties agree that the operations of the Cooperative upon which the employees covered in this Agreement are
to be engaged are essential to the welfare of the community served by it and recognize their obligations to furnish
continuous electric service. Accordingly, the Union and the Cooperative mutually agree that there will be no

strikes or lockouts for the duration of this Agreement.

Section 2:
The Cooperative agrees to meet and to treat with the duly accredited officers and committees of the Union in the

following manner on differences that may arise between the Cooperative and the Union.

Section 3:

In case of any disagreement arising between the Cooperative and any employee(s) under this Agreement, such
disagreement shall first be presented, by such employee(s), to the General Manager of the Cooperative. If the
disagreement is not resolved upon presentation to the General Manager, the employee(s) shall refer the matter to

the Business Representative of the Local Union.

Section 4:

In case of a failure to agree in this manner, the Business Manager of Local Union, who may be accompanied by a
committee of the employees of the Cooperative, shall endeavor to adjust disagreements with the Labor Relations
Committee of the Cooperative. In case of failure to then reach an agreement as to any dispute arising out of this
Agreement or the amendment thereof, the matter shall be submitted to arbitration in the manner provide in Section

5.

Section 5:
If the grievance or matter in dispute is not settled under the grievance procedure as set forth above, the aggrieved
party may refer the matter to arbitration by serving notice on the other party of the desire to arbitrate the dispute

within thirty (30) days from the date the matter was handled in the final step of the grievance procedure.



If the Cooperative and the Union agree on a single arbitrator, the grievance shall be presented to the arbitrator for
final determination. Should the Cooperative and the Union fail to agree on a single arbitrator, they shall
immediately request that Federal Mediation and Conciliation Service submit a panel of seven (7) arbitrators.
Either party may reject one (1) panel in which case a new panel shall be requested. Each party shall alternatively
strike one (1) name from the list and the one (1) remaining name shall be the arbitrator. Either party may order the
proceedings to be recorded or transcribed, but whichever party does so, shall bear the cost of such record or
transcript, unless the other party desires a copy, in which case, the cost of the record is ordered and born equally
by the parties. Where the record is ordered and paid for by only one (1) party, a copy thereof will not be made

available to the other party. Any such record shall become the official record of the proceedings.

In arriving at a decision, the arbitrator shall not have the power to delete from, add to, or in any way, modify the

provisions of the Agreement. The arbitrator’s decision will be final and binding upon both parties.

If either party, after due notice thereof, should fail to appear or present its case or defense in an arbitration hearing,

the arbitrator is authorized to hear and decide the case on the basis of the evidence presented.

Section 6:

The fees and expense of the arbitrator shall be born equally by the parties.



ARTICLE 4
CLASSIFICATION AND WAGE RATE SCALES

Section 1:

CLASSIFICATION BASE WAGE

7/1/2023 7/1/2024 7/1/2025 7/1/2026 7/1/2027

5% 3% 3% 3% 4%

CONSTRUCTION & MAINTENANCE

Line Foreman S 56.39 S 58.08 $ 59.82 S 6161 S 64.08
Lineman, Journeyman-Maint. S 53.95 S 55.57 $ 57.23 §$ 5895 S 61.31
Lineman, Journeyman-Const. S 52,58 S 54.16 $ 55.78 § 5746 S 59.76
Lineman, 3rd Year Appr. S 50.84 S 52.37 $ 5394 S 5556 S 57.78
Lineman, 2nd Year Appr. S 4899 S 50.46 $ 51.98 §$ 5354 § 55.68
Lineman, 1st Year Appr. S 4754 S 4897 S 5044 S 5195 S 54.03
Groundman-Truck Driver S 4111 S 4234 S 4361 S 4492 S 46.72
Groundman S 40.10 S 41.30 $ 4255 $§ 43.82 $§ 45,57
Groundman-W'hse Materials Clerk S 4768 S 49.11 $ 50.59 §$ 5210 $ 54.18
LINE CLEARANCE

Line Clearance Foreman S 5258 S 54.16 S 55.78 S 57.46 S 59.76
Line Clearance Man, Journeyman S 4754 S 4897 S 50.44 $ 51.95 S 54.03
Line Clearance Man, 2nd 6 Mo. S 4304 S 4433 S 4566 S 4703 S 48.91
Line Clearance Man, 1st 6 Mo. S 4159 S 4284 S 44.12 S 4545 S 47.26
Power Polyphase Tester S 50.04 S 51.54 S 53.09 S 5468 S 56.87
Meter Repairman & Tester, Journeyman S 4067 S 4189 S 43.14 S 4444 S 46.21
Meter Repairman & Tester, 1st 6 Mo. S 3493 S 3598 S 37.06 S 38.17 S 39.70
Meter Man/Maintenance Lineman $ 5395 §$ 5557 $ 57.23 S 5895 S 61.31

Section 2:
Attached hereto and made a part of this Agreement by reference, is a list of all present employees of the

Cooperative covered by this Agreement and the present agreed upon classification of each.



ARTICLE 5
GENERAL RULES AND WORKING CONDITIONS

Section 1:

Ten (10) hours shall constitute a regular day’s work and four (4) consecutive days Monday through Thursday shall
constitute a regular week work for employees. Workmen are to report at 6:00 A.M. to their respective
headquarters and be returned to their respective headquarters at 4:00 P.M. Employees shall be entitled to thirty

(30) minutes time out for lunch beginning at 12:00 noon or as soon before or after as possible.

The foregoing provisions of this Section 1, Article 5 may be changed at any time by mutual consent of the parties

doing the work and the cooperative.

Section 2:
When conditions require that an employee shall work at a distance from his permanent headquarters and remain on
said work overnight, the Cooperative at its option shall either provide transportation, meals and lodging, or

reimburse to a reasonable amount for expenses actually incurred for transportation, meals and lodging.

When employees are required to continue work after 6:00 P.M., they shall be furnished a meal, and additional
meals shall be furnished every five (5) hours thereafter. If an employee is called to work before 5:00 A.M. he

shall be provided with a meal, the meal is to be eaten on Cooperative time provided he has not had his breakfast.

Double time shall be paid for all hours worked in excess of thirteen (13) continuous hours or any sixteen (16)
hours in a twenty-four (24) hour period. Employees that work “off cooperative premises” will be paid double time
for all hours worked in emergency or storm restoration situations. Travel time to those “off cooperative premises”
will be paid at the normal rate as designated elsewhere in this agreement as if they were working on cooperative

premises.

Employees who have worked for sixteen (16) hours or more shall be allowed a rest period of eight (8) hours before
returning to work unless mutually agreed otherwise. If the employee is requested by the Cooperative to work
before completing the eight (8) hour rest period and the employee agrees to work, double time will be paid for all
hours worked until the employee receives a full eight (8) hour rest period. If the rest period extends into his

regularly scheduled working hours, he shall be excused from duty for that portion of his regularly scheduled
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working hours and lose no pay thereby. An employee who returns to work before the expiration of their eight (8)
hour rest period, and who has not received prior permission from management (or its call service) to do so, shall

not receive double time pay.

Section 3:

Subject to the provisions of Section 9 hereof, all employees covered by this Agreement shall receive full time
employment, provided they are ready and in condition to perform their work. Employees laid off because a job is
complete or shut down for reasons beyond the Cooperative control shall be paid in full to and on the date of layoff.
Employees shall not be laid off or transferred while other employees, performing the same type work, are required

to work beyond the normal tour of duty unless done so by mutual agreement, emergency overtime expected.

Section 4:

The Cooperative recognizes the following holidays: New Year’s Day, President’s Day, Memorial Day,
Independence Day, Labor Day, Columbus Day, Veteran’s Day, Thanksgiving Day, Christmas Eve, Christmas
Day, and New Year’s Eve which shall be designated as paid or unpaid depending on where such holidays fall
during the work week. All employees covered herein shall receive a holiday allowance of ten (10) hours straight
time pay on days designated as paid holidays on the Cooperative’s Holiday Calendar (Appendix A to this
Agreement). Employees shall not be required to work on days designated as paid holidays, except in emergencies.
Employees required to work on any holiday designated as a paid holiday in Appendix A shall receive double time
for all hours worked. In no case when an employee is required to work on a paid holiday shall the employee
receive less than two (2) hours pay. When any such holiday falls on a Friday, Saturday, or Sunday and the
Cooperative chooses to observe said holiday on a regular work day, any employee who works on the day of
observance will be paid at the applicable overtime rate of pay. Each employee shall also be entitled to three (3)
additional holidays, designated as personal days, in each calendar year, the dates of which shall be scheduled for a

time suitable to the individual employee and the Cooperative.

Section S:

All time worked in excess of regular hours shall be paid for at the rate of time and one-half (1/2) except as
hereinafter provided. Overtime shall be divided as equally and impartially as possible among employees. The
Cooperative will furnish the names of employees who work overtime and the amount of such overtime worked,

when requested by a Local Union Representative or Job Steward
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Section 6:

When an employee is called out between the hours of 4:00 P.M. and 6:00 A.M., he shall receive not less than two
(2) hours time at the rate of time and one-half (1/2), except that if he works longer than two (2) hours, he shall
receive time and one-half (1/2) for the entire time worked before 6:00 A.M. after which time the regular rate of

pay will become effective.

If an employee is called in for emergency duty while off his regular tour of duty, then his time shall start when he

receives said call.

Section 7:
When employees are called for work on Sundays or holidays, they shall receive double time for the entire time

worked and in no case shall they receive less than two (2) hours time at the rate of double time.

Section 8:

Pay period shall be bi-weekly and shall consist of two (2) consecutive calendar weeks. Pay day will be on the
Wednesday following the close of each such bi-weekly pay period and shall be distributed by electronic direct
deposit. A statement of payment will be provided to employees on pay day. When pay day falls on a holiday,
employees shall be paid on the preceding day, to the extent practicable.

Insufficient fund charges incurred by an employee as a result of the Cooperative’s failure to have the pay at the

employee’s banking facility will be reimbursed to the employee by the Cooperative.

The Cooperative agrees to respond as quickly as possible to an employee’s request concerning the changing of an

account number.

Section 9:

Nothing in this Agreement shall be construed to require the Cooperative to employ any person in any classification
not required in the proper and efficient operation of its properties. The Cooperative shall have the right to
discipline up to and including discharge any employee for just cause, but the Cooperative agrees to give to such
employees and to the Local Union at least one (1) warning notice, in writing, when possible, before such

discharge.

12



Section 10:
Employees shall not be allowed work breaks in public facilities during regular work hours. However, an employee

shall be permitted to continue on the job work breaks when job conditions permit.

Section 11:
No employee covered by this Agreement shall absent himself from duty without securing permission from a
Supervisor or the Manager before so doing and in case of illness shall use every effort to notify a Supervisor in

ample time before working hours.

Section 12:
Employees whose regularly scheduled shifts would not otherwise allow sufficient time to vote shall be entitled to
the necessary time, not to exceed two (2) hours, off with pay for the purpose of voting at all State, County, City

and National Elections, provided they are eligible to vote and do actually vote.

Section 13:

Employees will furnish their original personal hand tools. Where employees provide their own climbing personal
protective equipment, the Cooperative shall be responsible to assure its adequacy, including proper maintenance,
and sanitation of such equipment. As the employee’s personal hand tools and climbing personal protective
equipment breaks or wears out, it will be turned in to the appropriate Supervisor and replaced by the Cooperative.
The Cooperative shall furnish all other tools, safety equipment and rubber goods for the proper and safe
performance of the work and employees shall use every effort to preserve safety appliances and shall use them
when necessary. Employees will be advised and instructed where major changes in apparatus, wiring or procedure
are made. At no time will an employee be required to perform any hazardous task outside his classification. The
Cooperative will not require employees to do construction or maintenance work outside during inclement weather
unless such work is necessary to protect life or property or maintain service to the public. During days when
weather is severe, such as —5 degrees Fahrenheit wind chill factor, heavy rain or heavy snow; the Cooperative shall
not assign employees to outside construction or maintenance jobs, but employees shall respond to emergencies and
carry on necessary Cooperative business functions. Necessary functions shall include, but not be limited to, meter
reading, re-connects and disconnects, line inspections, vehicle, tool and building maintenance and other similar

work.

13



It is agreed that the Cooperative will not use one-man trucks on work that will jeopardize the safety of employees.
When poles are to be loaded, not less than two (2) employees in addition to a truck driver will be used, except that
when hydraulic equipment is used in the loading of poles, in cases of emergency or in the discretion of the
employees engaged in such work, one (1) employee in addition to a truck driver may be used. The Cooperative
shall have the right to create a one-man truck to be operated by a journeyman-lineman. The journeyman-lineman
operating such one-man truck may perform normal work as a lineman, provided that he determines that such work
can be completed safely in compliance with OSHA regulations. When an employee operating a one-man truck
determines his assigned work cannot be completed safely in compliance with OSHA regulations or, an employee
upon assessing the situation on-site after responding to a call-out determines an additional employee(s) are

required to perform the work, the employee shall call for assistance.

Section 14:
It is agreed that the painting of all steel towers, poles and other structures supporting any wires or busses shall be

done by the linemen.

Section 15:
Foreman in charge of four (4) or more men in addition to himself shall not climb poles or do other lineman’s work
except in case of emergency, as it would interfere with his properly looking after his work as foreman and the

safety of the men in his charge.

(A) In case of a foreman being absent from the job, a journeyman shall be designated by the General
Manager or his/her designee to serve as foreman; his duties shall be the same as those of a foreman
and he shall receive foreman’s pay. Upon being a temporary foreman for ten consecutive work days,

the journeyman shall receive foreman’s wages for all time worked.

(B) On any job where three (3) men are employed at line building, changing poles or removing materials
and on any other job where four (4) men are employed, a journeyman shall be designated by the
General Manager or his/her designee to serve as foreman and in addition to his duties as foreman he
shall perform work and receive foreman’s pay for the time worked; provided, that if he works at least

five (5) hours as a foreman in any one (1) day, he shall receive foreman’s pay for the full day.
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Section 16:

All construction trucks shall be operated by groundmen-truck drivers. However, in cases of emergencies or
unusual circumstances other classifications shall be assigned to operate as groundmen-truck drivers. If the
temporary groundman-truck driver position is filled by a journeyman-lineman classification it shall be offered first
to the senior journeyman-lineman. In addition to performing the groundman-truck driver duties he shall also
perform as a journeyman-lineman. Any classification used as a groundman-truck driver shall be compensated at

the applicable rate for all time spent servicing and taking care of the trucks.

Section 17:

Each employee who is covered by this Agreement, who may now or hereafter work out of the Headquarters
Building located near Newton, Illinois, shall reside within a driving distance of fifteen (15) miles from the City
limits of the City of Newton, Illinois. As to the outposts located at Effingham, Claremont, Lawrenceville, and
Montrose or as to any outpost established in the future, the employee shall maintain their permanent residences

within a driving distance of fifteen (15) miles from city limits of the respective city.

Section 18:
The Power Polyphase Tester may be assigned to assist Maintenance and Construction Crews as a groundman as
needed at the discretion of management, under the following conditions:

1) The Power Polyphase Tester will receive his respective rate of pay while assisting.

Section 19:
The Cooperative will provide each employee covered by this agreement an allowance of $200.00 per year for the
purchase of work gloves. Each employee must present a receipt prior to receiving reimbursement from the

Cooperative.

Section 20:
Union officials must obtain the Cooperative’s approval prior to conducting union business at its facilities and may
not conduct meetings with employees during working time or in working areas. Such approval shall not be

unreasonably denied.

Section 21:

All employees covered by this Agreement must obtain and retain a Class A commercial driver’s license.

15



Section 22:
The Journeyman Lineman — Maintenance hourly rate of pay will be paid to:

(A) An employee who has bid on and is awarded a Journeyman Lineman — Maintenance position;

(B) A Journeyman Lineman — Construction who is assigned to fill a Journeyman Lineman — Maintenance
absence and/or vacancy (e.g., sick leave, vacation, open position) during a regular day’s work (Monday
through Thursday 6:00 a.m. - 4:00 p.m.);

(C) A Journeyman Lineman — Construction who accepts an overtime callout for a Journeyman Lineman —

Maintenance.

Section 23:
The Cooperative may post a list for employees to volunteer to be called first for emergency overtime opportunities
in a given area. The Newton headquarters, the Effingham/Montrose outpost, and the Claremont/Lawrenceville

outpost are the given areas.

ARTICLE 6
VACATION

Section 1:
All employees covered hereunder who have worked one (1) year shall then be entitled to an annual vacation with
full pay of forty (40) hours with full pay for one year of service and eighty (80) hours with full pay for two (2)

years of service.

Section 2:
Employees who have been in the service of the Cooperative for six (6) years shall then be entitled to an annual

vacation of one hundred twenty (120) hours with full pay, effective in the current year.

Section 3:
Employees who have been in the service of the Cooperative for fourteen (14) years shall then be entitled to an
additional ten (10) hours of vacation for each year after fourteen (14) years of service, limited, however to a

maximum annual vacation of two hundred forty (240) hours with full pay, effective in the current year.
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Section 4:
Vacation days shall be scheduled for times suitable to the individual employee and the Cooperative. Vacations

shall be arranged to avoid insofar as possible, interference with the Cooperative’s operations.

Prior to April 1% of each year the Manager will consult with all employees entitled to vacations and from such
consultation the Manager will establish and post before the above date a schedule of vacation periods on bulletin

boards. The date of any vacation period so scheduled may be changed by mutual consent.

ARTICLE 7
SICK LEAVE

Section 1:
The Cooperative will allow sick leave to regular employees of the Cooperative without payroll deduction, the

amount of such sick leave to be as follows:

After first six months of service 80 working hours

After first year of service 120 working hours

Thereafter unused sick leave of one hundred twenty (120) working hours will be allowed for each year will
accumulate up to, but not to exceed, eight hundred (800) working hours, provided, however, that in the event of an
extended illness qualifying the employee for long Term Disability Insurance benefits, the accumulated sick leave
will be extended to 180 days or such time as the Long-Term Disability Insurance becomes effective. Upon
retirement an employee shall receive wages for fifteen percent (15%) of such accumulated sick leave, unless the
employee elected to use said accumulated sick leave for FMLA for a maximum of twelve (12) weeks. In addition,
in the final year of employment with the Cooperative, he shall receive wages for all his unused sick leave that he
may have for said year in which he retires. It is the intent of the parties that he shall receive payment for not more

than two hundred forty (240) hours of sick leave.
In interpreting this Section, sick leave days for the current year of service shall be applied before application of

any accumulated sick leave. This leave of absence with pay will not be allowed and has no application to

occupational injury, which is covered in Article 8 of this Agreement.
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Section 2:

The Cooperative will permit employees to use up to fifty (50%) of their available annual sick leave for absences
due to the illness, injury, or medical appointment of the employee’s child, spouse, sibling, parent, mother-in-law,
father-in-law, grandchild, grandparent, or step-parent. (This Section does not extend the amount of FMLA

permitted by law.)

Section 3:

Reasonable leave of absence without payroll deduction will be allowed by the Cooperative when a death occurs in
the employee’s immediate family, namely, spouse, son, daughter, father, mother, brother, sister, or parent-in-law
and other close relative living in the employee’s own household. The maximum leave of absence in each case
under these conditions will be three (3) days. As to the death of a legal grandparent, a spouse’s legal grandparent,
or grandchild, there shall be a maximum leave of absence without payroll deduction of one (1) day. The employee
must produce documentation establishing attendance at the deceased’s funeral and/or memorial service if
requested by management. Bereavement leave without payroll deduction, if combined with unpaid bereavement

leave under Illinois law, shall not exceed the total amount provided under Illinois law.

Section 4:
None of the foregoing conditions under which an employee may receive compensation without payroll deduction

will be in effect unless the employee has notified the Manager or Supervisor in advance.

Section 5:

Sick leave with pay may be reduced or entirely eliminated if Management of the Cooperative determines that the
employee in question has abused this privilege, in which case the Cooperative may also use such disciplinary
measures as it deems appropriate. The Cooperative may require a medical certificate to be furnished by the

employee.

Section 6:

Any leave granted under Sections 1 or 2 of this Article shall run concurrent with any unpaid leave provided under
the Family and Medical Leave Act (FMLA), as amended. An employee with an FMLA qualifying absence not
covered by Sick Leave must apply seventy-five percent (75%) of their accrued and unused vacation time toward
the twelve (12) week period allowed for approved Family and Medical Leave. After exhausting seventy-five

percent (75%) of their accrued vacation time, sick leave can be used. After exhausting seventy-five percent (75%)
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of their accrued vacation time and all sick leave, any remaining accrued and unused vacation time and personal
time shall be applied. Thereafter, when all personal, vacation, and sick leave has been exhausted, the remaining
leave shall be unpaid leave.
ARTICLE 8
OCCUPATIONAL INJURY

Section 1:

After six (6) months of continuous employment, a regular employee of the Cooperative who is injured and
disabled by an injury sustained while in the course of his employment and arising out of his employment shall
receive, beginning with the first full day of absence, the difference between payment to which he is entitled under
the Illinois Workers” Compensation Act and ninety percent (90%) of his regular pay at his straight time hourly rate
as provided in Article 4 of this Agreement for absence of his regular work days and on Holidays designated in
Section 4 of Article 5 of this Agreement which fall within his work week, provided, however that said 90% does

not exceed take home pay, being gross wages less local, state and federal deductions.

Section 2:
Payments hereunder shall be limited to the period of time for which payments are made to the employee for total

temporary disability as provided by the Illinois Workers’ Compensation Act.

Section 3:
Necessity for loss of time, the date of return to work and the termination of the employee’s right to payments

hereunder by the Cooperative shall be determined by the Cooperative in accordance with its established practices.

Section 4:
In no event shall an employee entitled to payments for an occupational injury under the provisions of this Article
also be entitled to sick leave for the same absence under the provisions of Article 7

of this Agreement.

19



ARTICLE 9
APPRENTICE SYSTEM

Section 1:

The Cooperative may employ not more than three (3) apprentice linemen to each five (5) journeymen linemen.

Section 2:

First Six Months: Apprentices with no previous experience shall perform groundman’s work and may use tools on

the ground under the supervision of journeyman and/or Foreman. If an apprentice has demonstrated the ability to
advance to the Second Six Months work step, he may. The decision to advance the apprentice will be at the
discretion of management upon input from the Foreman and Journeymen on said crew. Early advancement in this

step will not alter the overall timeline of the apprenticeship.

Second Six Months: Apprentices may perform work on lines that are not energized under the supervision of a

journeyman or Foreman.

Second Year: Apprentices may perform work in the company of a journeyman on energized secondary circuits of

not more than 600 volts.

Third Year: Apprentices may perform work assisting a journeyman on all classes of work.

Section 3:

The Cooperative, with input from the respective crew Foreman and Journeymen, shall evaluate monthly each line
apprentice participating in the Lineman Apprenticeship Training Program. Documentation of the evaluation shall
be recorded in the format of the most recent review form provided by the Union. Such documentation shall be

sent to the Union.

ARTICLE 10
MEDICAL COVERAGE AND RETIREMENT PLAN

It 1s agreed that the existing Retirement Plan and Medical Plan (major medical, hospitalization, prescription drugs,
dental, and vision coverage) for employees will be maintained at benefit levels, comparable to the benefits in

effect as of August 1, 2023, which specifically include the following: The Retirement Plan shall be funded by the
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Cooperative contributing percentages pursuant to the schedule below for all wages earned by the employees when

the employees contribute a minimum of four percent (4%) on all wages they earn.

2023-2028 14.00%

The Cooperative shall provide the Union with advance notice regarding the terms of the annual Medical Plan
renewal and shall, upon request, meet with the Union to answer any questions regarding the coverage provided

under the Medical Plan.

A One Hundred Thousand Dollar ($100,000.00) term life policy shall be provided by the Cooperative to all active
employees. Beginning August 1, 2004, said premium for the Medical Plan shall be paid by the Cooperative
contributing ninety percent (90%) of the amount of the premium and employees contributing ten percent (10%). A
high deductible plan with HSA (Health Savings Account) may be offered to the employees in addition to the
present plan. The employee will have the option of utilizing either plan. The cooperative will deposit in an HSA
for the employee an amount based on the difference between the deductibles for the two options for the length of
this agreement. The employee may make contributions to his HSA as allowed by law. Distributions from the HSA
may be taken as allowed by law. Furthermore, it is understood and agreed that an employee who retires at age of
sixty (60), or an employee who retires prior to the age of sixty (60) on account of total disability, shall have the
privilege of continuing hospital and medical insurance on the same basis as working employees. Retiree medical
benefits are vested and are comparable benetfits to active employees, which will be provided by the Employer for
the life of an eligible employee and to the spouse of such employee during employee’s lifetime. Upon the death of
an active or disabled employee, the spouse may continue on said program at the same cost share ratio previously
stated. Upon the death of a retired employee, the spouse may continue on said program, provided that the spouse
pays the cost of such insurance in full. Should the spouse of a deceased active, disabled, or retired employee
remarry, he or she shall no longer be eligible for hospital and medical coverage under said program. As the
employee and or spouse becomes Medicare eligible, he or she will be transferred to a comparable Medicare
Supplement Plan, together with a prescription drug card, comparable to the prescription drug card furnished to the
employees. Any individual hired after August 1, 1995, is not eligible for the health plan as a retiree, unless he or
she has had continuous employment with Norris Electric Cooperative, a minimum of fifteen (15) years. However,
medical benefits for retirees shall only apply to those employees hired prior to August 1, 2004. Any employee that
is hired after August 1, 2004 shall only receive medical benefits until such time as they qualify for Medicare. The
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Cooperative shall continue the long-term disability insurance for employees based upon sixty-six and two-thirds

percent (66 2/3rds %) of their salaries with the Cooperative to fund one hundred percent (100%) of the cost.

ARTICLE 11
NON-DISCRIMINATION

The Cooperative and the Union agree not to discriminate against any individual with respect to hiring,
compensation, terms or conditions of employment because of such individual’s race, color, religion, age, sex, or
national origin, nor will they limit, segregate or classify employees in any way to deprive any individual employee
of employment opportunities because of his race, color, religion, age, sex, national origin, or any other protected

characteristic except as otherwise provided by law.

ARTICLE 12
SALE OR OTHER TRANSFER OF COOPERATIVE OPERATION

If the Cooperative should sell, assign or otherwise transfer its operation to any other entity, then the Cooperative
agrees to require the successors, as part of the underlying sales agreement with the successor, to adopt this Labor
Agreement. In addition, immediately after consummation of the underlying transaction, the Cooperative will
notify the Union of the transaction and furnish a copy of the portion of the underlying document and confirming
acceptance of the Labor Agreement, in accordance with the conditions set forth below, by the Successor.

However, it is acknowledged that:

(A)  Certain provisions of this Labor Agreement other than wages and fringes may be impossible for the
successor to adhere to. In such case, the successor will be obligated to bargain with the Union in
order to as closely approximate the intent of the Labor Agreement as possible. If the parties are
unable to reach an agreement as to any issues that may arise under this paragraph, those issues and

disputes shall be submitted to the arbitrator under paragraph 3 below.

(B)  The successor may not be able, because of cost concerns or availability reasons, to provide identical
fringe benefits to those provided for in this Labor Agreement. In that event: (1) the successor will
be obligated to bargain with the Union in order to attempt to provide a wage/benefit package which

as closely as possible approximates the package provided for in the Labor Agreement without
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(D)

increasing the successor’s costs beyond that borne by the Cooperative under this Labor Agreement;
and (2) in no event, absent the agreement of the Union, will the wage/fringe benefit package
provided cost the successor less than the cost to the Cooperative under this Labor Agreement. If
the parties are unable to reach an agreement as to any issues that may arise under this paragraph,

those issues and disputes shall be submitted to the arbitrator under paragraph 3 below.

If a dispute should arise as to either the interpretation or application of 1 or 2, such dispute shall be
resolved by the successor and Union by submission of the dispute to the grievance and arbitration
procedure provided for in this Labor Agreement on an expedited basis. The arbitrator’s decision

shall be final and binding.

Upon the signing of an agreement between the Cooperative and a successor meeting the above
stated requirements as set forth in Paragraphs A and B, the Cooperative shall be considered as
having complied with all of its obligations concerning this matter. Thereafter as to the operations

involved, all future dealings shall be between the successor and the Union.

It is further agreed that all provisions of this Agreement shall be subject to and in accordance with existing or
future Federal State Legislation or ruling. Should any of said provisions be invalid because of existing or future
Federal or State Legislation or ruling then said provision shall be inoperative and the remaining provisions shall
not be affected thereby. Should any provision be declared invalid and later declared valid then said provision shall
become operative when declared valid. Furthermore, nothing in this Agreement shall cancel or diminish any

individual’s rights that are otherwise available under State or Federal Law or Presidential Regulation.

23



IN WITNESS WHEREOF: The parties hereto, by their duly authorized officer(s), execute this
Agreement on this 31% day of August 2023, effective July 1, 2023.

Norris Electric Cooperative,
A Corporation,

By:ML MEclune.

Norris Board President

Attest: / ,f,/ W

Norris Board Secretary

International Brotherhood of Electrical Workers,
Local Uniop No. 702

Businéss Representative

APPROV

INTERNATIONAL OFFICE - 1.B.E.W.
12/21/2023

Kenneth Cooper,
International President

This approval does not make the
International a party to this agreement.
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APPENDIX A

Day of
2023 Holiday Week Date Observed Hours Actual (DT)
New Year's Day Monday 1/2/2023 10 same as observed
President's Day Monday 2/20/2023 10 same as observed
Memorial Day Monday 5/29/2023 10 same as observed
4th of July Tuesday 7/4/2023 10 same as observed
Labor Day Monday 9/4/2023 10 same as observed
Columbus Day  Monday 10/9/2023 10 same as observed
Veteran's Day Saturday unpaid holiday 0 11/11/2018
Thanksgiving Thursday 11/23/2023 10 same as observed
Christmas Eve Sunday unpaid holiday 0 12/24/2023
Christmas Day  Monday 12/25/2023 10 same as observed
New Year's Eve  Sunday unpaid holiday 0 12/31/2023
2023 Total 80
Day of
2024 Holiday Week Date Observed Hours Actual (DT)
New Year's Day Monday 1/1/2024 10 same as observed
President's Day Monday 2/19/2024 10 same as observed
Memorial Day  Monday 5/27/2024 10 same as observed
4th of July Thursday 7/4/2024 10 same as observed
Labor Day Monday 9/2/2024 10 same as observed
Columbus Day  Monday 10/14/2024 10 same as observed
Veteran's Day Monday 11/11/2024 10 same as observed
Thanksgiving Thursday 11/28/2024 10 same as observed
Christmas Eve Tuesday 12/24/2024 10 same as observed
Christmas Day  Wednesday 12/25/2024 10 same as observed
New Year's Eve  Tuesday 12/31/2024 10 same as observed
2024 Total 110
Day of
2025 Holiday Week Date Observed Hours Actual (DT)
New Year's Day Wednesday 1/1/2025 10 same as observed
President's Day Monday 2/17/2025 10 same as observed
Memorial Day Monday 5/26/2025 10 same as observed
4th of July Friday unpaid holiday 0 7/4/2025
Labor Day Monday 9/1/2025 10 same as observed
Columbus Day  Monday 10/13/2025 10 same as observed
Veteran's Day  Tuesday 11/11/2025 10 same as observed
Thanksgiving Thursday 11/27/2025 10 same as observed
Christmas Eve  Wednesday 12/24/2025 10 same as observed
Christmas Day  Thursday 12/25/2025 10 same as observed
New Year's Eve Wednesday 12/31/2025 10 same as observed
2025 Total 100
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Day of

2026 Holiday Week Date Observed Hours Actual (DT)
New Year's Day Thursday 1/1/2026 10 same as observed
President's Day Monday 2/16/2026 10 same as observed
Memorial Day =~ Monday 5/25/2026 10 same as observed
4th of July Saturday unpaid holiday 0 7/4/2026
Labor Day Monday 9/7/2026 10 same as observed
Columbus Day  Monday 10/12/2026 10 same as observed
Veteran's Day Wednesday 11/11/2026 10 same as observed
Thanksgiving Thursday 11/26/2026 10 same as observed
Christmas Eve Thursday 12/24/2026 10 same as observed
Christmas Day  Friday unpaid holiday 0 12/25/2026
New Year's Eve  Thursday 12/31/2026 10 same as observed

2026 Total 20
Day of

2027 Holiday Week Date Observed Hours Actual (DT)
New Year's Day Friday unpaid holiday 0 1/1/2027
President's Day Monday 2/15/2027 10 same as observed
Memorial Day Monday 5/31/2027 10 same as observed
4th of July Monday 7/5/2027 10 7/4/2027
Labor Day Monday 9/6/2027 10 same as observed
Columbus Day  Monday 10/11/2027 10 same as observed
Veteran's Day  Thursday 11/11/2027 10 same as observed
Thanksgiving Thursday 11/25/2027 10 same as observed
Christmas Eve Thursday 12/23/2027 10 12/24/2027
Christmas Day  Saturday unpaid holiday 0 12/25/2027
New Year's Eve  Thursday 12/30/2027 10 12/31/2027

2027 Total Qa0
Day of

2028 Holiday Week Date Observed Hours Actual (DT)
New Year's Day Saturday unpaid holiday 0 1/1/2028
President's Day Monday 2/21/2028 10 same as observed
Memorial Day  Monday 5/29/2028 10 same as observed
4th of July Tuesday 7/4/2028 10 same as observed
Labor Day Monday 9/4/2028 10 same as observed
Columbus Day  Monday 10/09/2028 10 same as observed
Veteran's Day  Saturday unpaid holiday 0 11/11/2028
Thanksgiving Thursday 11/23/2028 10 same as observed
Christmas Eve  Sunday unpaid holiday 0 12/24/2028
Christmas Day  Monday 12/25/2028 10 same as observed
New Year's Eve  Sunday unpaid holiday 0 12/31/2028

2028 Total 70
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APPENDIX B

August 11, 220

Tamara Phillips

Canaral anager

Martis Eleciric Gooperative
B543 N State Highway 130
Mewtan IL, B2446

Fie- Glewing Program
Diear Tami,

This l=iter shall serve as the mutusl agreement batween Noris Electric Coopesative and |LBE.W. Local
Union T2 far the glovirg program at the Cooperative. The sitached document shall be refemred o as
“Appendix B- Glaving Pragram for homis Elecine Coaperative®, and it shall be incuded imo the
collective bargaining agreement as such, In connactian with the ghaving program, the Cooperalive atso
agreas that the “Apprentice Lireman Evaluation Form”™ will be completed manthly throughout the fine
apprenticeship far sach Apprantics Lineman, and 3 copy of Such will be farwarded b the Lacal Union_ 1f
woul concur, please indicale such by signing beloaw.

Sncerely,
Brad Beisner
|.BLE W Lozal Urnian 702

ALEE e d arsuns e cees U5 S o - El - rrserE s new s Trees res VT o mer——"8
e e o U BT Tt ¥ weemE Y TR s e e e S ETEE— w0 W S e S S W i e .
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APPENDIX B
GLOVING PROGRAM FOR NORRIS ELECTRIC COOPERATIVE

Section 1

All Line Foreman, Lineman, Meter Repair & Tester Lineman, Maintenance Lineman, and 31d year
Apprentices [In this document all of these listed job classifications are included in and referred to as
"Journeyman Lineman".] at Norris Electric shall be trained in the procedures for gloving voltages
15KV or less. This initial training shall consist of a minimum of 40 hours.

Section 2: Safety Equipment

All protective equipment, including gloves, sleeves and bucket liners, shall be equal to or exceed the
requirements set out by OSHA, ANSI and ASTM standards. Class 2 rubber gloves and rubber sleeves
shall be worn while gloving. Gloving voltages over 600 volts up to 15 KV shall only be done from
approved bucket trucks with upper and lower controls and insulated booms

certified as having passed the necessary testing requirements, with approved and tested bucket liners.

The two levels of protection shall always be present and in excess of any cover-up protective
equipment. If the two levels of safety protection as described above cannot be maintained, alternate
procedures for completing the job assignment shall be utilized and the employees shall not be
required to glove primary voltages up to 15KV.

In conjunction with Safety Procedure #2 & #4, each worker shall individually be assigned personal
rubber gloves and sleeves, cleaned and tested both electrically and mechanically, and certified for
work on energized conductors and/or equipment at the appropriate voltage.

Rubber gloves and sleeves shall be tested at the request of the worker but in any event, no less than
once every 90 days.

In addition to laboratory tests, each worker shall make a daily inspection of his personal protective

equipment at the beginning of each work period. This personal inspection shall include a visual and
feel test of leather protectors, and a visual and air test of rubber gloves. Additional tests to personal
protective equipment shall be made throughout the day for additional assignments.

All rubber protective equipment shall always be stored and/or carried in such a way that it shall not
be damaged through contact with tools and other equipment. The Cooperative shall
modify, where necessary, trucks/equipment to comply with the provisions of this paragraph.
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Gloves with 16" gauntlets shall be provided upon request. Existing gloves with 14" gauntlets shall
be replaced through attrition. Rubber sleeves shall be worn in either case.

Section 3: Certified Aerial Bucket Truck and Certified Digger Derrick Tests

Only approved and certified acrial bucket trucks and certified digger derricks with upper and lower
controls equipped with insulated booms, that have satisfactorily passed the inspection and testing
requirements set out in Items 1 through 4 below, and displaying the dated certification decal, shall
be considered appropriate for use by workers gloving voltages upto 15 KV.

1. Each certified aerial bucket truck and certified digger derricks shall be equipped with a
daily checklist of procedures to be followed by the crew members.

2. Daily checks shall include visual inspection of certified aerial bucket trucks and certified
digger derricks by the crew members assigned to the equipment prior to the equipment
being used.

3. The visual and mechanical tests made by crew members to ensure the truck's operating
integrity for the day's work shall include visual teststo determine:

a. Oil leaks.

b. Cleanliness of the fiberglass booms. If the insulated section of the boom is not
clean, it shall be wiped with a dry cloth or washed with a mild detergent or
appropriate cleaning solution in accordance with the manufacturer's
recommendations, by the crew assigned to the truck.

c. Cuts, breaks and abrasions to the boom.

d. Cleanliness of the bucket liner, including cut breaks, and abrasions.

4. All certified aerial bucket trucks and certified digger derricks that are to be used in the
rubber gloving procedures will be inspected and tested. Dielectric inspection/testingis to
be performed at least every 6 months. Structural inspection/testing is to be performed at
least every 12 months. Only appropriate qualified personnel, including qualified outside
vendors, shall conduct these inspections/testing. Once the inspection/testing is complete, a
sticker which clearly states the next inspection/testing due date shall be placed on each
bucket liner. Testing on acrial bucket trucks shall meet or exceed OSHA and ANSI
Standards. Booms shall be tested more often upon request. All such maintenance personnel
shall be informed of the gloving practices and of the vital importance of good maintenance
work on equipment so as to ensure the safety of the individuals using the equipment. Any
complaint or question regarding inspection shall be investigated and corrected properly.

The inspections and tests described in the above paragraph, including the daily checks by crew
members shall be mandatory. Any malfunction or defects of the equipment discovered as a result of
these inspection or tests, and malfunctions or defects found during normal or routine repair work,
shall be reported in written form to the appropriate supervisor and crew assigned
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to that truck prior to the equipment being utilized for use as a certified aerial bucket truck or
certified digger derrick truck.

Section 4: Training

All Journeyman Linemen shall be trained in the procedures for gloving voltages 15KV or less. Initial
training shall consist of a minimum of 40 hours including 8 hours of classroom instruction, 16 hours
of mock-energized training, and 16 hours of "hands-on" experience. Classroom instruction shall

consist of:

1. Theory of isolation and insulation.

2. Display and explanation of the use of cover-up equipment and tools.
3. Review of typical job methods.
4

Questions and answer session.
Field training (mock and "hands-on") shall be included but not limited to such activities as:

Demonstrations of cover-up methods from bucket trucks.
2. Demonstrations of specific job tasks, such as single-phase pole top or pin insulator change out,
crossarm replacement (2 or 3 phase), replacing damaged dead-end insulators, installing dead-

ends (1 or 3 phase), and transferring conductors.

The "hands-on" portion of the training shall include work on actual energized circuits and shall be
conducted by an instructor designated by the Cooperative who has experience as a Journeyman
Linemen working primary voltages with rubber gloves. "Hands-on" training groups shall be limited
to not more than six trainees for each instructor. Apprentices below the third year may participate in
all training except for the hands-on live circuit. Apprentices in the third year will be allowed to

participate in hands-on live circuit training only in assisting Journeyman Linemen.

Training shall include working on energized conductors and equipment using procedures for
covering so as to provide the maximum isolation and insulation from any grounded equipment or
potential grounds, understanding that wood poles, crossarms and structural material shall be

considered ground potential.

Apprentices shall begin on-the-job training of gloving procedures for 15KV or below, at the same
step as they currently begin training all classes of work. The Apprentice Training Program shall be
revised to incorporate aspects of the Journeyman Linemen training on gloving not already included.

In addition to the initial training, one day of training will be provided on an annual basis.
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Section 5: General

1. Crews gloving voltages up to 15KV shall be a 3-man crew consisting of a combination of the
following: Line Foreman, Lineman, Meter Repair & Tester Lineman, Maintenance Lineman,
and 3™ Year Apprentices. Additional help may be requested to perform the work safely.

2. Aerial devices shall have at least 36 inches of the insulated boom extended without the
winch during any gloving process.

3. Conductorsand equipment shall be considered energized unless they have been visually de-
energized and effectively grounded.

4. Employeesshall not work on any energized conductor until all conductors within reach, or
which may become within reach, are first covered with protective equipment. This includes
all grounded conductors, grounded surfaces and any conductors below, such as neutrals,
secondary's services, downguys, telephone wires or other cables, and pole surfaces or
crossarms, which the aerial bucket, boom or worker may contact. All covering and uncovering
shall be performed from a point below or at the same level of the conductors. Conductors shall
be covered as the worker moves into the work area and uncovered as the worker moves away
from the work area when the work is completed. When utilizing a bucket truck, the worker
shall not position himself over any unprotected energized conductor.

5. Aerial basket truck equipment with pole grabbers that cannot be disengaged from the
insulated section of the boom shall not be considered as an insulated bucket truck for the
purpose of gloving voltages above SKV but lessthan 15KV.If a pin-on basket is used, any
winch line shall be removed from the insulated portion of the boom.

6. On all jobs the circuit protections equipment shall be placed on "one shot" where available,
otherwise, a properly sized bypass fuse will be used during the period when work is being
performed to avoid the circuit becoming re-energized in the event of a fault to the circuit.

7. Employees shall not be permitted to break or pick up load with rubber gloves. The employee
shall use appropriate hot line tools unless using a device designed to pick up load. Load taps
shall include, but are not limited to, lightning arresters, transformers taps, cut-outs, and any
other load make/break switching.

8. Eye protection shall be worn at all times while performing gloving work.

9. Before a crew begins an assignment involving gloving voltages, weather conditions for the day
shall be given prime consideration. Gloving voltages above SKV but less than 15KV shall not
be permitted on days when the weather is inclement or foggy conditions exist. If any of
these or other adverse conditions develops after work has begun, the job shall be made safe
and work performed by alternate means until conditions improve. Gloving assignments in
other than daylight hours shall be limited to when, in the opinion of the crew performing the
work, sufficient lighting is available and the crew determines the job can be performed safely.
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10. While gloving voltages up to 15KV, only properly insulated strap hoists, blocks, handlines,
and ropes made of synthetic materials with good dielectric properties, shall be used.

11. Jewelry, including watches, earrings, necklaces and neck chains, shall not be worn while
performing gloving work. Wedding rings, if worn, shall be taped.

12. Only proper tools having approved insulated hoses operating from truck tool systems (if
available) or other approved power source shall be used in any aerial bucket while gloving
voltages up to 15KV. All corded electrically operated hand tools shall be removed from the
bucket prior to any gloving work commencing on voltages above 600V, including the
installation and removal of protective equipment.

13. The Cooperative shall maintain or improve the current level of live line tools in each area.
14. When an energized primary conductor is placed on the crossarm or against the pole, it shall
first be covered with a line hose and, in addition, the crossarm or pole shall be covered

with the approved protective device.

15. 20,000-volt protective devices shall be used on all work in the 15KV range.

Section 6: Flame Retardant Clothing

Flame Retardant Clothing is required during all hot line work/gloving.
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APPENDIX C

Tamara Phillips, General Manager
Morris Electric Cooperative

8543 N State Highway 130
Mewton IL 62448
tphillips@norriselectric.com

Re: Letter of Agreement - Storm Restoration/Mutual Aid Off of Momris Electric Cooperative Premises [i.e.,
Service Territory)

Dear Tamara,

Based upon our discussions ower the last several months, below is the procedure to be followed should
the Cooperative decide to send its employees off of its premises for stormrestoration and/formutual
aid.

*  Once areguest for assistance has been received, the Cooperative, in its sole and exclusive
discretion, will determine whether it desires 1o respond to the request

# |f the Cooperative decides to respond to the request(s), it willestablish the crew size based on
the request recewed, given the minimum criteria described below. (Mote: There will be no less
than two (2] employees per vehice as a safety precaution where responding to the request for
assistance would require driving Cooperative vehicles a significant distance. )

& A Line Comstruction Crew will consist of a minimum of one |1} Line Foreman and twa (2)
Construction Journeyman Linemen, all canvassed as described below. if the requestis for aLline
Construction Crew with more than three (3] crew members, additional lourneyman Linemen
{either Construction or Maintenance) will be canvassed as described below. In the event all Line
Foremen are not available to work, a Line Foremanwill be carmvassed out of the Construction
laurneyman Lineman pool based on Article 2 Section 4 guidelines of the labor agreement,
regardiess of previous off premises restoration work,

= A Line Clearance Crew will consist of aminimum of one (1) Line Clearance Foreman and one (1)
Line Clearance loumeyman, all canvassed as described below. if the requestis for a Line
Clearance Crew with mare than two (2) crew members, additional Line Clearance Joumeymen
will be canvassed asdescribed below. Inthe event all Line Clearance Foremen are not available
to work, a Line Clearance Foreman will b2 carvassed out of the Line Clearance Journeyman pool
based on Article 2 Section 4 guidelines of the labor agreement, regardless of previous of f
premises restoration work.,

=  should the Cooperative receive a reguest for an individual Maintenance Journeyman Lineman
with a maintenancefservice truck, it will consist of ane (1) Maintenance lourneyman Lineman,
canvassed as described below. (Mote: When driving a significant distance, an additional
Journeyman Lineman |either Constructionor Maintenance ) will be carvassed as deseribed
below. |

IBEW LocaL UNION 702 « INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS
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& Once the crew size 4 established, the Cooperative will canvas employees in the correct
classification(s) based upon the MOST overtime worked per the latest rolling overtime list.

e Mo mare than one (1) Maintenance Journeyman Linemen from each service area will be
permitted to accept an offer to work off of the Conperative’s premises at a time, Service areas
are: Lawrenceville and Claremont, Newton, Effingham and Montrose, and the Meter
Tester/Maintenance Linemen,

s ‘Whether or not an employee is "on call” will not effect being canvassed.

» Employees accepting the offer to work off of the Cooperative’s premises will continue to work
under the provisions of the Norris Electric Cooperative and IBEW Local 702 Collective Bargaining
Agreement.

s When an employee accepts an offer to work off of the Cooperative’s premises, the assignment
will be noted on the rolling overtime fist with an asterisk and will reflect upon the employee’s
return to the Cooperative's premises. An employee who accepts an offer to work off of the
Cooperative's pramises shall not receive anather offer to perform work off of premises until two
(2} subsequent opportunities to work off of the Cooperative’'s premises have occurred or all
employees within his/her classification have been asked to work off of the Cooperative’s
premises during those two (2) opportunities.

Please indicate the Cooperative's agreement with your signature.

Sincerely,
IBEW Local Union 702

rad Beisnex
frad Beisner, Business Representative

Norris Electric rative

Tamara Phillips, Ger%
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