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AGREEMENT

THIS AGREEMENT is entered into between Wayne-White Counties Electric
Cooperative (hereinafter called either ‘the Cooperative’) and Local Union No. 702,
International Brotherhood of Electrical Workers, AFL-CIO (hereinafter called ‘the
Union’). This agreement shall be binding on the Cooperative and the Union, their
successors and assigns.

All references to the male gender shall refer to both sexes.

Article I
Recognition

Section 1.01 The Cooperative recognizes the Union as the exclusive
representation of its clerical (Inside) employees, excluding professional employees,
supervisors and other employees as excluded by the National Labor Relations Act and
outside employees.

Section 1.02 In the event any of the provisions of this agreement shall conflict
with any state laws, federal laws, or presidential regulations, such provision(s) shall be
deemed to be modified sufficiently to the extent necessary to comply with such laws or
regulations to either or both parties. The remaining portion of this agreement shall
remain in full force and effect.

Article 11
Union Security and Check-Off

Section 2.01 All bargaining unit employees are required to become and remain
members of the Union as a condition of employment after thirty (30) days of
employment.

Section 2.02 Upon receipt of a signed authorization of an employee, the
Cooperative shall deduct from the employee’s pay the initiation fees and dues payable to
the Union during the period provided for in said authorization, and the Cooperative will
make a monthly payment to the union of the amounts collected therefrom.

Section 2.03 It is understood and agreed that no member of the Local Union
shall be discriminated against or denied employment because of membership in the Local
Union, or because of individual Union activities, unless such activities result in the
destruction or attempted destruction of the Cooperative’s property.

Section 2.04 The Cooperative will not be required to take any action pursuant to
this Article or any other part of this Agreement in violation of any applicable and valid
state laws, federal laws, or the rights of employees as established by the National Labor
Relations Board or the Supreme Court of the United States.

Wayne-White Counties Electric Cooperative 3 Inside Agreement



Article III
Seniority

Section 3.01 Seniority is defined as the length of continuous service from the
last date on which the employee entered the service of the Cooperative.

Section 3.02 When making a reduction in the number of employees due to a
lack of work and when recalling, the following procedure shall govern:

a. Employees who have not established seniority with the Cooperative shall
be laid off first.
b. Thereafter, employees shall be laid off in each classification of work in the

inverse order of their seniority.

c. The foregoing provisions of (a) and (b) need not apply when the
application thereof would result in the Cooperative being required to lay
off employees possessed of skill essential to properly perform the work
available at time of the layoff not possessed by employees having greater
seniority.

d. When recalling employees, those having the most seniority shall be the
first among those to be recalled, if available, and physically able to return
to work, providing they have the qualifications required.

Section 3.03 An employee promoted or transferred to a status outside the
bargaining unit shall be permitted to continue seniority for a period of three (3) months
after leaving the bargaining unit, and shall be allowed to return to the position occupied
prior to leaving the bargaining unit. If an employee is returned to the bargaining unit
after the three-month period, the employee shall thereafter be permitted to use past
seniority to bid on future vacant positions.

Section 3.04 During the first twelve (12) months of continuous service with the
Cooperative, employees shall be temporary and probationary; such employees may be
discharged or disciplined at the discretion of the Cooperative for any reason without
recourse under the grievance-arbitration provisions or otherwise by the Union or the
employee. After completion of such probationary period, seniority of such employees shall
be deemed to have commenced from the employee’s last date of hire.

Section 3.05 Seniority shall be lost, and the employment relationship and
continuous service of an employee shall be considered terminated, and subsequent re-
employment shall be deemed to be new employment in any of the following events:

a. Resignation, retirement or discharge.

b. If the employee is absent from work without authorized leave, except when

reasons satisfactory to the Cooperative for absence without leave are given
to the Cooperative.
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c. If an employee who has been laid off fails to return to work within three (3)
days after being properly notified to report for work and does not give
reasons satisfactory to the Cooperative for failure to report within that time.

d. Not performing any work for the Cooperative for any reason for a period of
thirty (30) months, provided that any disability and benefits to which an
employee on disability is entitled shall continue, and provided reasonable
accommodation has been afforded to a disabled employee under provisions
of the Americans with Disabilities Act.

Section 3.06 An employee who has established seniority may be granted a leave
of absence, upon approval from the Cooperative, and while on such leave, shall not forfeit
any such seniority heretofore established provided the employee does not overstay the
leave or accept employment elsewhere while on such leave without the approval of the
Cooperative. During any authorized leave of absence, the employee will not be entitled to
the accrual or the payment of any benefits by the Cooperative except the Cooperative will
continue to pay the premium for long-term disability and life insurance and its portion of
the medical insurance premium for up to ninety (90) days. Seniority may continue to
accrue up to ninety (90) days. Notwithstanding any of the other terms hereof, an employee
who has been laid off shall deem to have lost seniority and all rights to be re-employed
unless he/she registers with the Cooperative either in person or by certified mail during the
month of December of each year.

Section 3.07 Promotions to the classifications set forth in Article VII of this
Agreement based on seniority, ability and qualifications. Ability and qualifications, being
sufficient seniority shall prevail.

a. If there are no qualified employees in the department where the vacancy
exists who will accept the promotion, then promotions shall apply to
employees in the remaining departments and classifications.

b. Should any employee refuse a promotion, it shall have no effect on future
promotions.
c. An employee promoted to a new position will be given six (6) months’

opportunity to demonstrate qualifications and ability. If the employee does
not qualify in six months, he/she shall be returned to the work and
classification formerly held.

d. When vacancies occur or when new positions are created within the
classifications of Article VII of this Agreement, the Cooperative will post
a notice on bulletin boards for a period of five (5) working days
announcing the position open. Employees desiring to be considered shall
make written application to the Manager of Human Resources. When
necessary, temporary assignment will be made for a period the position is
considered open. Employees covered by this contract shall be eligible to
bid outside positions when posted, provided there are no bids from the
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outside bargaining unit. For the purposes of bidding only, seniority earned
in this agreement shall not apply to any employee working in the outside
agreement, and seniority earned in this agreement will be bridged if an
employee returns to the Inside.

e. Any employee whose bid job is deleted shall have the right to exercise
seniority on any employee with lesser seniority as long as the employee
exercising the seniority is qualified to perform the work.

Article IV
Recognition of Management Rights

Section 4.01 The Union recognizes that the management of the Cooperative,
including the direction of the working forces, the determination of the number of workers
it will employ, the right to discipline, or discharge for just cause, the right to hire,
promote, demote, or transfer, and to release employees because of lack of work are
vested in and reserved by the Cooperative, subject, however, to the restrictions and
regulations of this Agreement.

Article V
Grievance Procedure and Arbitration

Section 5.01 The parties agree that the operations of the Cooperative are
essential to the welfare of the community served by it and recognize their obligations to
furnish electric service.

Section 5.02 The Cooperative agrees to meet and deal with the duly accredited
officers and committees of the Union in the following manner on differences involving
the interpretation or application of this Agreement that may arise between the
Cooperative and the employees or the Union.

Section 5.03 Grievance

A. A grievance is defined as a difference, complaint or dispute between
the Cooperative and the Union or any employee regarding the
application, meaning or interpretation of this Agreement.

B. Grievances may be processed by the Union on behalf of an employee
or on behalf of a group of employees or itself stating the name(s) or
group(s) of employee(s). The Union may have the steward and the
grievant, or one grievant representing all involved, present at every
step of the grievance procedure. The resolution of a grievance filed on
behalf of a group of employees shall be made applicable to the
appropriate employees within that group.
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Section 5.04 General Requirements

A. All grievances must be initiated no later than 15 working days from
the occurrence, giving rise to the complaint. Waiver of the 15-day
requirement at any time by the Cooperative shall not be considered the
establishment of past practice for future grievances.

B. Any grievance must be in writing, on a form approved by the
Cooperative, and shall include the following:
1. the date of the alleged violation;
2. the provision(s) of the Agreement violated;
3. the remedy requested;
4. 1nitial list of witnesses known at the time.

Unintentional mistakes made on the written grievance form shall not be deemed a
waiver of the grievance.

Section 5.05 Grievance Steps

Step 1 — In case of a difference, complaint or dispute between the
Cooperative and the Union or any employee(s) regarding the application, meaning or
interpretation of this Agreement, the grievance shall first be presented within fifteen (15)
working days of the incident or when the Union becomes aware of the incident or event
to the Departmental Vice President/Manager in charge of the work or the Manager of
Human Resources. The Departmental Vice President/Manager or Manager of Human
Resources shall, within 7 working days after receipt of the grievance, discuss the same
with the Union and the employee. A decision shall be rendered within 5 working days
after such discussion is held and provide a copy of such answer to the Union and the
employee.

Step 2 — If the grievance is still unresolved after Step 1, it may be presented by the
Union to the President/CEO of the Cooperative within 15 working days after receipt of
the Cooperative’s response in Step 1. The President/CEO shall, within 7 working days
after the grievance has been presented, discuss the same with the Union and the
employee. The President/CEO shall render a written answer to the grievance within 5
working days after such discussion is held and provide a copy of such answer to the
Union and to the employee.

Step 3 — Arbitration

A.  Ifthe grievance is not adjusted in Step 2, or no answer is given within the
time specified, the Union, by written notice to the Cooperative may request
arbitration of the grievance by giving notice of its desire to the
President/CEOQ, not later than thirty (30) days from the end of Step Two (2).
The parties shall request a panel of seven (7) arbitrators from the Federal
Mediation and Conciliation Service, and shall using the normal accepted
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procedures select one arbitrator from the panel for the arbitration
proceedings.

B. Arbitration Procedures

1. Both the parties agree to attempt to arrive at a joint stipulation of the facts
and issues as outlined to be submitted to the arbitrator.

2. The arbitrator shall neither amend, modify, nullify, ignore, add or subtract
from the provisions of this Agreement.

3. The expenses and fees of the arbitrator, the panel request fees, and the
cost of the hearing shall be shared equally by the parties. Nothing in this
Article shall preclude the parties from agreeing to appointment of a
permanent arbitrator(s) during the term of this Agreement.

4. Both parties may request the production of documents and witnesses in
accordance with the Uniform Rules of Arbitration.

Section 5.06 — Advanced Grievance Step Filing

Certain issues which by nature are not capable of being settled at a preliminary
step in the grievance procedure may be filed at the appropriate advanced step where the
action giving rise to the grievance was an issue. Mutual agreement shall take place
between the appropriate Union representative and the appropriate Cooperative
representative at the step where it is desired to initiate grievance.

In case the difference is of an emergency nature, this step needs to go directly to
the President/CEO of the Cooperative, and the Cooperative and the Union shall make
every attempt to resolve the grievance with speed warranted by the circumstances without
regard to the time limits set forth above. Time limits may be extended by written mutual
agreement.

Article VI
No Strikes or Lockouts

Section 6.01 The Union and employees agree not to cause or participate in any
strike or interference with the operations of the Cooperative during the term of this
Agreement; provided, however, employees may refuse to cross a lawful primary IBEW
picket line if established at a customer of the Cooperative.

Section 6.02 The Cooperative agrees that there shall be no lockout of the
employees covered hereunder during the term of this Agreement.
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Article VII

Employee Classifications and Rates of Pay
INSIDE EMPLOYEES

Section 7.01 Salary increases for the term of this agreement shall be 4.0% for

the first year, 4.0% for the second year, 3.75% for the third year, and 3.5% for the fourth

year.

Departments & Classifications: Wage Rates

Clerical Department Previous | 4.00% 4.00% 3.75% 3.50%

Clerical 7/1/2025 |7/1/2026|7/1/2027(7/1/2028|7/1/2029

1st Year S 26.755| $27.825 | $28.938 | $30.023 | $31.074

2nd Year $ 30.288 | $31.500 | $32.760 | $33.988 | $35.178

3rd Year S 35.657 | $37.083 | $38.567 | $40.013 | $ 41.413
Engineering Department Previous | 4.00% 4.00% 3.75% 3.50%

Assistant System Engineer 7/1/2025 |7/1/2026|7/1/2027(7/1/2028|7/1/2029

1st Year S 36.898 | $38.374 | $39.909 | $41.405 | $42.855

2nd Year $ 39.459 | $41.037 | $42.679 | $44.279 | $ 45.829

3rd Year S 42,243 | $43.933 | $45.690 | $47.403 | $49.063

4th Year S 45.204 | $47.012 | $48.893 | $50.726 | $52.502

5th Year S 48.362 | $50.296 | $52.308 | $54.270 | $ 56.169

Information Technology/Electronics Engineer | 7/1/2025 |7/1/2026|7/1/2027|7/1/2028|7/1/2029

1st Year S 36.313 | $37.766 | $39.276 | $40.749 | $ 42.175

2nd Year S 38.874 | $40.429 | $42.046 | $43.623 | $45.150

3rd Year S 41.658 | $43.324 | $45.057 | $46.747 | $48.383

4th Year S 44.619 | $46.404 | $48.260 | $50.070 | $51.822

5th Year S 47.777 | $49.688 | $51.676 | $53.613 | $55.490

Field Engineer 7/1/2025 |7/1/2026|7/1/2027(7/1/2028|7/1/2029

1st Year S 28.334| $29.467 | $30.646 | $31.795 | $32.908

2nd Year S 33.060 | $34.382 | $35.758 | $37.099 | $38.397

3rd Year S 37.810| $39.322 | $40.895 | $42.429 | $43.914

4th Year S 42.548 | $44.250 | $46.020 | $47.746 | $ 49.417

5th Year S 47.262 | $49.152 | $51.119 | $53.036 | $54.892

Staking Engineer 7/1/2025 |7/1/2026|7/1/2027(7/1/2028|7/1/2029

1st Year $ 28.978| $30.137 | $31.343 | $32.518 | $33.656

2nd Year $ 33.118| $34.443 | $35.820 | $37.164 | $38.464

3rd Year $ 37.260| $38.750 | $40.300 | $41.812 | $43.275

4th Year $ 41.424| $43.081 | $44.804 | $46.484 | $48.111

5th Year $ 43.424| $45.161 | $46.967 | $48.729 | $50.434
Maintenance Department Previous | 4.00% 4.00% 3.75% 3.50%

Work Order/Purchasing Coordinator 7/1/2025 (7/1/2026(7/1/2027|7/1/2028|7/1/2029

1st Year S 32.721 | $34.030 | $35.391 | $36.718 | $38.003

2nd Year S 39.236 | $40.805 | $42.438 | $44.029 | $45.570

3rd Year S 45.758 | $47.588 | $49.492 | $51.348 | $53.145

Mechanic 7/1/2025 |7/1/2026(7/1/2027|7/1/2028(7/1/2029

1st Year S 40.453 | $42.071 | $43.754 | $45.395 | $ 46.984

2nd Year S 42.267 | $43.958 | $45.716 | $47.430 | $ 49.090

3rd Year S 44.022 | $45.783 | $47.614 | $49.400 | $51.129

4th Year S 45.811 | $47.643 | $49.549 | $51.407 | $53.207

5th Year S 47.602 | $49.506 | $51.486 | $53.417 | $55.287

Warehouseman Coordinator 7/1/2025 (7/1/2026(7/1/2027|7/1/2028|7/1/2029

1st Year S 28.930 | $30.087 | $31.291 | $32.464 | $33.600

2nd Year $ 35.458 | $36.876 | $38.351 | $39.790 | $41.182

3rd Year S 41.974 | $43.653 | $45.399 | $47.102 | $ 48.750
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Section 7.02 Two (2) week pay periods are to start at 12:00 A.M. Friday and
end at 11:59 P.M. Thursday and will be paid bi-weekly.

(a) The Cooperative will make a direct deposit of all employee paychecks to
the financial institution of their choice no later than Thursday of the week
following the end of the two-week pay period. The Cooperative agrees to
cover any penalties that are incurred in an employee’s account for deposit
mistakes that are found to be the cause of the Cooperative.

(b) Where an employee is engaged for one (1) or more days to perform work
for which a higher wage scale is usually paid than the scale at which such
employee is usually paid, such employee shall be paid at a higher rate
while so engaged.

Article VIII
Vacations

Section 8.01 The Cooperative agrees to allow employees covered by this
Agreement to take vacation entitlement in 1-hour increments provided that the
Cooperative is given one (1) day notice except in cases of emergency. The Cooperative
also agrees to allow the employees to carry over up to fifty percent (50%) of their
vacation entitlement to be used in the first six (6) months of the next year.

Section 8.02 Employees, upon reaching the following anniversaries, shall receive
the following vacation:

EARNED EMPLOYEE VACATION SCHEDULE
After 6 months of service Employee receives 5 days
After 1 year of service Employee receives 5 days
On January 1st of 2nd year of service through 5th year Employee receives 10 days annually
On January 1st of 6th year of service through 10th year |Employee receives 15 days annually
On January 1st of 11th year of service through 15th year [Employee receives 20 days annually
On January 1st of 16th year of service through 24th year |Employee receives 25 days annually
On January 1st of 25th year of service and beyond Employee receives 30 days annually

The time of taking vacations shall be decided between the Cooperative and the Employee.
Article IX
Sick Leave
Section 9.01 The Cooperative will allow sick leave to regular employees

without pay deduction, payable at a rate of one hundred percent (100%) of the regular
rate of pay on the following condition:
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Effective at the beginning of each calendar year thereafter, sick leave allowance shall be
as follows:

. During the first six (6) months of employment — eight (8) working days.
. During the second six (6) months of employment — fourteen (14) working days.
. Each year thereafter — thirty-three (33) working days.

All unused sick leave shall be allowed to accumulate to a total of thirty-three (33)
working days. Allowable and accumulated sick leave shall not exceed sixty-five (65)
days at the beginning of any calendar year. An employee who has accumulated a
maximum of sixty-five (65) sick leave days will be allowed to accrue twenty percent
(20%) of unused sick leave of the previous year, to be used at a time of retirement. The
employee’s accumulated sick leave account shall be reduced to reflect any time taken
prior to retirement. Accumulated sick leave allowable for employees hired after July 1,
1994, shall accrue in the same manner as employees hired prior to July 1, 1994, but shall
not exceed the maximum of sixteen (16) weeks’ accumulation. Employees hired after
July 1, 1994, shall not be allowed to take time off using accumulated sick leave for
personal business. The Cooperative agrees to pay in a lump sum to the estate; sick leave
accrued for retirement purposes in the event of the death of a current employee prior to
retirement. Employees retiring, and who have accrued sick leave for retirement purposes,
will be paid for accrued sick leave in a lump sum payment.

Section 9.02 The Cooperative will permit leave of absence without payroll
deduction in the event of serious illness of an employee’s family that requires
hospitalization of the employee’s wife, husband, son, daughter, step-child, father, mother,
step-parent, grandchild, grandparent, father-in-law, mother-in-law, or person(s) for whom
the employee is the legal guardian of when the aforementioned resides with the employee.
The maximum leave of absence under these circumstances will be three (3) days per
occurrence. After three (3) days, employees may elect to use from their sick leave if needed
for an illness of their wife, husband, son, daughter, or stepchild.

Section 9.03 Leave of absence without payroll deduction will be allowed by the
Cooperative when a death occurs in the employee’s immediate family. The maximum
leave of absence under these conditions will be three (3) days when necessary. In the event
that the death requires a longer time of absence on the part of the employee, payroll
deductions will be made for the period exceeding three (3) days. The employee’s
immediate family under this Section shall be construed to include wife, husband, son,
daughter, stepchild, father, mother, stepparent, brother, sister, grandchild, grandparent,
father-in-law, and mother-in-law, and person(s) for whom the employee is the legal
guardian of when the aforementioned resides with the employee. The Cooperative will
allow employees to take unpaid leave according to the Illinois Family Bereavement Leave
Act upon request by the employee.

Section 9.04 None of the foregoing conditions under which an employee may

receive compensation without payroll deduction will be in effect unless the employee
has, when possible, first notified his/her immediate Supervisor in advance.
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Section 9.05 Ifupon an impartial investigation, it is found that an employee is
abusing the privilege of sick leave with pay, his/her sick leave with pay may be reduced
or entirely eliminated or the employee may be discharged for cause.

Section 9.06 No employee covered by this Agreement shall absent
himself/herself from duty without securing permission from the Supervisor before so
doing, and in case of illness shall use every effort to notify the Supervisor in ample time
before working hours.

Section 9.07 Employees are entitled to use sick leave for medical exams, vision
work, and dentistry work and they shall abide by the following rules:

(a) The employee should make a conscientious effort to schedule routine
medical and dentistry work outside of regular working hours.

(b) If the employee is not successful in scheduling the above exams and
dentistry work outside of his/her regular working hours, he/she should
attempt to schedule them at the start of the regular work shift or at the end
of their regular workday (keeping in mind the operation of the
Cooperative).

(c) Employees who schedule an appointment at the start of a regular work-
day, should immediately report to the Cooperative for work as soon as the
examination has been completed. An employee will be permitted to use
their vacation allotment if they do not return to the office.

Section 9.08 Leave of absence without payroll deduction (personal day) shall be
allowed to an employee by the Cooperative upon request by the employee to the
immediate Supervisor of the employee. The leave of absence under this Section for each
employee shall be limited to two (2) eight (8) hour workdays during each calendar year,
not to be accrued. The personal days shall be scheduled at a time suitable to the
Cooperative and the employee. The parties to this Agreement have negotiated and
mutually agreed to waive the requirements of the Paid Leave for All Workers Act (820
ILCS 192). This waiver by the parties, of the requirements of the Paid Leave for All
Workers Act, is permitted based on 820 ILCS 192/15(n) and other applicable laws.

Section 9.09 A maternity leave of absence shall be granted by the Cooperative
to each female employee at such time as the employee’s doctor deems that working
would be injurious to the health of the pregnant employee. During such leave of absence,
the seniority of such shall continue to accrue. The employee shall be reinstated to her
former position with full seniority provided that she is physically qualified to work and
that she makes application to return to work within thirty (30) days after she is
pronounced recovered by her attending physician. The employee will be allowed sick
leave in accordance with Article IX of the present Agreement.
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Section 9.10 The Cooperative and the Union recognize substance abuse as an
illness and agree that the employee will be given the opportunity to make use of the
health insurance benefits to the extent that substance abuse is covered and to also use
accrued sick leave and vacation benefits while undergoing approved treatment on a one-
time basis. Subsequent abuse will result in disciplinary action up to and including
discharge.

Section 9.11 The Cooperative will permit sick leave without payroll deduction
in compliance with the Illinois Employee Sick Leave Act, Section 10: Use of leave
limitations:

1. An employee may use personal sick leave benefits for absence due to an illness,
injury, or a medical appointment of the employee’s child, stepchild, spouse,
domestic partner, sibling, parent, mother-in-law, father-in-law, grandchild,
grandparent, stepparent, or person(s) for whom the employee is the legal guardian
of when the aforementioned resides with the employee, or for the personal care of
a covered family member on the same terms upon which the employee is able to
use personal sick leave benefits for the employee’s own illness or injury.

2. Personal sick leave benefits for absences due to illness, injury, a medical
appointment, or personal care of the employee’s covered family members will be
limited to half of the employee’s maximum annual sick leave, not including sick
leave carried from previous years. Notification must be given to the Cooperative
if sick leave is used for covered family members.

Article X
Occupational Injury

Section 10.01 After six (6) months of continuous employment, a non-
probationary employee who is injured and disabled in the course of employment and who
is unable to return to regular duties shall receive, beginning with the first full day of
absence, the difference between the Illinois Workers’ Compensation Act payments to
which he/she is entitled under said Act and eighty percent (80%) regular pay at straight
time hourly rate stipulated in Article VII of this Agreement for absence on regular work
days and on holidays designated in Article XI, Section 11.09 of this Agreement which
fall within the work week.

Payments under this Section to an employee with less than three (3) years of continuous
employment shall be limited to one hundred eighty (180) working hours for any
continuing single occupational injury. Payments under this Section to an employee with
more than three (3) years of continuous employment shall be limited to one thousand
forty (1,040) working hours for any continuing single occupational therapy.
Nevertheless, payments under this Section shall be further limited to the actual period of
time during which payments are made to the employee for total temporary disability as
provided by the Illinois Workers’ Compensation Act.

Section 10.02 Necessity for loss of time, the date of return to work, and the
termination of the employee’s right to payments hereunder by the Cooperative shall be
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determined by the Cooperative in accordance with its established practices. However,
any claim of deviation in established practices will be subject to the provisions of Article
V.

Section 10.03 No pay under Section 10.01 will be allowed hereunder for absence
due to injury resulting from alcohol or illegal drug use.

Section 10.04 The Cooperative shall pay an employee entitled to Cooperative
payments under Section 10.01 for any unused vacation accrued on January 1 of the
calendar year in which such employee’s occupational injury shall occur. Such employee
shall not accrue vacation or sick leave after such Cooperative payments cease until such
employee shall return to work and perform the essential functions of his/her job
classification for five (5) consecutive workdays. Such employee shall accrue vacation
and sick leave in the calendar year in which such occupational injury shall occur and
during the period which the Cooperative shall make payments to such employee under
Section 10.01 but the Cooperative shall defer such vacation and sick leave so accrued
until such employee shall return to work to perform the essential functions of his/her job
classification for five (5) consecutive workdays, or until the termination or retirement of
such employee.

Article XI
General Rules and Working Conditions

Section 11.01 Five (5) consecutive working days shall constitute a work week on
all jobs, Monday through Friday, inclusive. Eight (8) hours shall constitute a workday.
The regular hours for employees covered by this Agreement shall be 7:00 A.M. to 4:00
P.M. with one (1) hour off for lunch. Established practice shall govern in all other cases.
All employees covered hereunder shall be paid as herein provided only for time worked
except such pay as herein provided while on vacation or sick leave.

A. The following shall be for the Clerical Department Only:
1) 7:00 A.M. to 3:30 P.M. or 7:30 A.M. to 4:00 P.M. shift schedules will be
established by December 1% each year and presented to the Cooperative.
a. Shifts include thirty (30) minutes off for lunch.
b. Employees with similar duties will not be on the same shift.
B. Engineering and Maintenance Department
1) It is understood that the office will never be left uncovered due to altered
schedules unless approved by the Cooperative.
2) Altered schedules must be handled by mutual agreement between the
employees and management.
3) Employees must maintain a forty (40) hour work week and eight (8) hour
work days.
4) Employees are expected to take a lunch break each day but the flexibility to
occasionally schedule a no lunch schedule must be preapproved by the
Cooperative and under these conditions:
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i. Only one (1) employee at a time may be scheduled on a no lunch
schedule unless approved.

ii. Not allowed on regular workdays when the employee is scheduled for
prearranged overtime.

Section 11.02 When conditions require that employees shall work at a distance
from the permanent headquarters and remain on said work overnight, Cooperative at its
option shall provide transportation, meals and lodging, or reimburse to a reasonable
amount for expenses actually incurred for transportation, meals and lodging.

Section 11.03 When employees are required to work after 6:00 P.M., they will be
furnished a meal and additional meals shall be furnished every five (5) hours thereafter.
If employees are called before 7:00 A.M., they shall be furnished a meal.

Section 11.04 Double time will be paid for all hours worked in excess of thirteen
(13) hours if requested by the Company to work beyond thirteen (13) hours and the
employee agrees to work beyond thirteen (13) hours. Thirteen (13) hours shall be
defined as follows:

(a) Thirteen (13) consecutive actual working hours including meal periods, or

(b) If an employee is recalled to work within the five (5) hour period
immediately following his/her regular work day or a prearranged overtime
period of eight (8) hours or more, the actual hours worked prior to and
after his/her recall shall be computed for the purpose of determining such
thirteen (13) hours.

Employees who have worked for sixteen (16) actual working hours or more shall be
allowed a rest period of eight (8) hours before returning to work. If the employee is
requested by the Company to work before completing the eight (8) hours rest period and
the employee agrees to work, double time will be paid for all hours worked until the
employee receives a full eight (8) hours rest period, if the rest period extends into the
regular scheduled working hours, he/she shall be excused from duty for that portion of
regular scheduled working hours and will lose no pay thereby. Employees are required to
notify the manager of engineering and operations or his/her designee in a timely manner
if the rest period extends into the regular work day.

The five (5) hour period shall only be used for bridging an employee’s actual
hours worked and will be calculated from the actual quit time of the employee’s regular
or prearranged overtime shift of eight (8) hours or more. The five (5) hour period is only
established once following the end of an employee’s shift, but an employee may be
recalled multiple times during this period and may accumulate all of those actual hours
worked towards their total hours for this section.

Double time will be paid for all mutual aid emergency storm work out of state.
Time would begin at departure from headquarters and will cease when employee returns
to the headquarters. Mutual aid emergency storm work in state (IL) will be paid
according to the agreed upon overtime schedule, except once workers reach double time
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rate they will stay on that rate until the end of the storm restoration or until they are
released to return home, regardless of the rest period.

Section 11.05 One employee, on a rotational basis, shall be scheduled to receive
on-call overtime on a weekly basis. The after-hours dispatcher will determine when
assistance is needed and will contact the person scheduled. If that person cannot be
reached, the dispatcher will continue down the list in order until someone is contacted.
Additional assistance beyond the initial call-out will be determined by management.
When employees are called for work on Sundays, holidays or day observed therefore,
they shall receive double time for the entire time worked and in no case shall they receive
less than two (2) hours’ time at the rate of double time, but not in addition to the two and
one-half (2 '2) hours pay received by those on call duty.

When a holiday falls on Saturday and is observed on the preceding Friday,
employees call to work on Saturday shall be compensated for at the rate of one and one-

half (1 !2) times the regular rate of pay for the actual time worked or a minimum of two
(2) hours.

Section 11.06 All employees covered by this Agreement shall receive full-time
employment, provided they are ready and in condition to perform their work. Employees
laid off because a job is completed or shut down shall be paid in full to and on the date of
lay-off.

Section 11.07 All time worked in excess of regular hours shall be paid for at the
rate of time and one-half except as hereinafter provided. Overtime shall be divided as
equally and impartially as possible among employees qualified to do the work required in
their respective classifications.

Section 11.08 When employees are called out after regular quitting time hours,
they shall receive not less than two (2) hours’ time at the rate of time and one-half, except
that if they work longer than two (2) hours, they shall receive the appropriate overtime
rate for the entire time worked before the employee’s normal start time, after which time
the regular rate of pay will become effective.

Section 11.09 The following will be recognized as Holidays and employees shall
not be required to work on same or the days observed therefore, except in emergencies:
New Year’s Day, Good Friday, Memorial Day, Independence Day, Labor Day, Veteran’s
Day, Thanksgiving Day, the Friday after Thanksgiving, Christmas Eve and Christmas
Day.

Holidays falling on Sunday will be observed the following Monday.

Holidays falling on Saturday shall be observed on the preceding Friday. All employees
covered herein shall receive eight (8) hours straight time pay for each of the listed
holidays or days observed therefore when such holiday or day observed therefore is a

regular working day which shall be in addition to any time worked.

Section 11.10 When employees are called for work on Sundays, holidays or day
observed therefore, they shall receive double time for the entire time worked and in no
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case shall they receive less than two (2) hours’ time at the rate of double time, but not in
addition to the two and one-half (2'2) hours pay received by those on call duty.

When a holiday falls on Saturday and is observed on the preceding Friday, employees
called to work on Saturday shall be compensated for at the rate of one and one-half (1'2)
times the regular rate of pay for the actual time worked or a minimum of two (2) hours.

Section 11.11 The Cooperative agrees that it will not contract out work if any
bargaining unit employees are currently on layoff or if the contracting out will result in
the layoff of any bargaining unit employees.

Section 11.12 This Agreement will not prevent the Cooperative from employing
specialists to supervise or perform work of a special nature.

Section 11.13 Nothing in this Agreement shall be construed as requiring the
Cooperative to employ any person not required in the proper and efficient operation of its
properties.

Section 11.14 The Cooperative shall furnish employees with all the proper safety
appliances for the protection of life and property in the performance of their duties, and
employees shall at all times use every effort for the preservation of such safety appliances
and shall use them at all times when necessary.

Section 11.15 Employees covered by this Agreement shall be entitled to the
necessary time, not to exceed two (2) hours, off with pay, for the purpose of voting at all
State, County, City and National Elections, provided they are eligible to vote.

Section 11.16 Employees shall not be required to use their personal cars for the
Cooperative’s business, but in case they do, they shall be paid therefore at the rate
allowed by the Internal Revenue Services.

Section 11.17 An employee may face discipline or discharge for violations of the
Cooperative’s reasonable Rules of Conduct. This shall not eliminate any rights of the
employees under Article V, Grievance Procedure and Arbitration.

Section 11.18 It is agreed by the parties hereto that it shall be an obligation of the
Local Union to maintain discipline among the employees covered by this Agreement and
compliance by such employees with the work rules adopted by the Cooperative for the
carrying on of the Cooperative business and efficiency in carrying on the work of the
Cooperative to be done and performed by such employees.

Section 11.19 The parties hereto recognize the necessity and right of the
Cooperative to adopt proper work rules, or shop rules, not in conflict herewith, for the
conduct and performance of the work of the Cooperative by the employees, which rules
shall be posted on the bulletin board at the Cooperative for the guidance of the
employees.
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Section 11.20 When an employee has been absent from work because of jury
service, they shall be paid their regular salary by the Cooperative. At the completion of
their jury service, they shall exhibit their jury check to the Cooperative and the amount of
said check, less the amount included as expenses, shall be deducted from their next
regular check.

Section 11.21 Employees shall not be allowed to work breaks in public facilities
during regular work hours, however an employee will be permitted to continue on the job
work breaks when conditions permit.

Article XII
Other Provisions

Section 12.01 All fringe benefits and benefit plans now in effect and not
specifically referred to herein shall remain in full force and effect for the term of this
contract or any extension thereof. However, any such plans may be amended at any time
by mutual agreement.

Section 12.02 Effective January 1, 2023, the Cooperative shall pay ninety percent
(90%) of the LINECO Medical, Dental and Vision Plan premium, as was mutually
agreed upon by the Cooperative and the Union in the 2022 Contract negotiations. The
Cooperative further agrees to deduct through payroll deduction, bi-weekly, the active
employee’s ten percent (10%) portion of the plan’s monthly premium. Every January 15
the Cooperative will contribute two thousand four hundred and fifty dollars ($2,450) per
employee to the LINECO HRA. For newly hired employees the initial HRA contribution
will be prorated based on the number of months remaining in the year as of the hire date.
The Cooperative will also be obliged to make the appropriate payments to LINECO as is
agreed between the parties involved. The Cooperative and the Union agree that they will
meet, discuss, and negotiate if necessary, any changes as they have in the past.

Section 12.03 The Cooperative agrees to provide a long-term disability plan
comparable to the current plan mutually agreed upon by the Cooperative and the Union.
The Cooperative shall pay one hundred percent (100%) of the premium for the employee.

Section 12.04 The benefit level multiplier for employment prior to 1 July 1997
will remain at 1.2, and from July 1, 1997, to July 1, 2000, shall remain at 1.6, 1.7
effective 1 July 2000 through July 2003. The Cooperative agrees to increase the benefit
level of the NRECA Retirement and Security Pension Program to a multiplier of 2.0
effective 1 July 2003, 2.25 effective 1 July 2004, 2.5 effective 1 July 2005.

Section 12.05 The Cooperative will continue the 2.5% contribution to the
NRECA SelectRE Pension Plan (401k) and the Cooperative will match an additional one
percent (1%) employee contribution of the employee’s base pay. If the employee
chooses not to contribute one percent (1%) of their base pay, the Cooperative
contribution shall remain at 2.5%. The Cooperative also agrees to continue the daily
pricing and loan provisions of the plan.
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Section 12.06 The Cooperative will pay the total employee’s LINECO insurance
premium for coverage in effect on date of disability, whether they have individual
coverage or family coverage until the employee becomes Medicare eligible.

Section 12.07 An employee who has twenty (20) years of service with the
Cooperative may retire between ages sixty (60) and sixty-two (62) and the Cooperative
and employee would pay the same ratio of insurance premiums as if he/she were an
active employee until age sixty-two (62) at which time the Cooperative will pick up the
total premium and continue to pay such premium, regardless of whether the employee has
individual or family coverage, until Medicare eligible, and until December 31, 2022.
Effective January 1, 2023, an employee with twenty (20) years of service may retire at
sixty (60) or thereafter and the Cooperative will pay one hundred percent (100%) of the
LINECO insurance premium and continue to pay such premium until Medicare eligible.
Effective for retirees on or after July 1, 2026, the Cooperative agrees to make monthly
payments for retiree welfare benefits through LINECO in the amount equal to 2% gross
earnings for all hours of employment paid to each employee covered by this Agreement,
and under the transaction terms as determined by the IBEW NECA Service Center.

Section 12.08 An employee who has eighteen (18) years of service with the
Cooperative may retire between ages sixty-two (62) and sixty-five (65) and the
Cooperative would pay total cost of medical insurance premium for the employee for
coverage in effect at the time of retirement, whether the employee has individual or
family coverage, until Medicare eligible.

Section 12.09 If an employee chooses to retire at age fifty-five (55) and has
twenty (20) years of service, employee may keep medical plan and the employee will pay
one hundred percent (100%) of medical plan premium cost until Medicare eligible.

Section 12.10 Sections 12.07, 12.08 and 12.09 shall not apply if an employee
accepts full-time employment after he/she has retired from the Cooperative.

Section 12.11 The Cooperative agrees to purchase term-life insurance for the
employees in the amount of two times regular salary, and accidental death and
dismemberment insurance equal to the employee’s basic term life insurance. The
Cooperative agrees to pay one hundred percent (100%) of this cost. The employees may
purchase additional term life insurance in the same amount, with the employees paying
one hundred percent (100%) of this additional life insurance, provided all criteria
required by NRECA to offer this option are met by the Union employees.

Section 12.12 The employees shall comply as required by the Federal Drug-Free
Workplace Act of 1988, the Illinois Drug-Free Workplace Act of 1990, the Federal and
Illinois Departments of Transportation regulations and other drug abuse legislation.

Section 12.13 The Cooperative agrees to provide mechanics with uniforms that
are appropriate for their line of work, and shall incur all costs involved. The Cooperative

also agrees to provide a tool allowance, to be paid annually, to each mechanic in the
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amount of $200.00. The Cooperative agrees to provide a clothing allowance for uniform
clothing. Employees will provide their clothing by selecting from an approved online
vendor, as determined by the safety committee. The yearly clothing allowance of $1200
will be placed in each employee’s bank on April 1% of each year. Employees are allowed
to carry over any unused allowance, but the bank will be capped at $1800 when the
yearly allowance is deposited on April 1%. Future hires will receive an initial allowance
of $2000 but will transition to the yearly allowance with the same bank in their second
year of service. All employees on duty are required to wear uniform outerwear as
instructed by the Cooperative. The employee shall be responsible for maintaining clean
garments, in good repair. If an employee does not complete their twelve-month
probationary period, they will be required to reimburse the cooperative for the portion of
the allowance.

Section 12.14 The Cooperative agrees to provide the bargaining unit with a
payroll deduction option to participate in the IBEW PAC COPE Fund if the employee
voluntarily chooses to participate at any time in the future.

Article XIII
Duration of Agreement

Section 13.01 This Agreement is effective July 1, 2026, and shall remain in effect
through June 30, 2030.

This agreement may be changed or terminated by either party giving written
notice to the other party of its desire to change or terminate the Agreement not less than
sixty (60) days prior to the expiration of this Agreement. If neither party gives such
notice, this Agreement shall continue in full force and effect from year to year until at
least sixty (60) days notice is given prior to any June 30 anniversary date.

This Agreement represents the full and complete understanding between the
Cooperative and the Union and its members, and replaces any and all letters of
understanding or supplemental agreements, which may have preceded it. Any such
agreements or understanding and any claimed or unclaimed past practice rights of
employees which are not specifically set forth in this Agreement or extended by writing
as of the date of this Agreement are considered terminated.

*The Bargaining Unit will reduce to writing all claimed past practices and provide by
September 30, 2000, together with any letters of understanding, which the Bargaining Unit
decides should be continued. The Cooperative’s management and the Bargaining Unit
Committee will meet to negotiate and determine the mutually accepted past practices and
continuing letters of understanding. The bargaining Unit may reduce to writing and propose
omitted claimed past practices for negotiations until July 20, 2001.

All claimed past practices and letters of intent which the parties subsequently agree were
binding just prior to the date this agreement was signed or which the parties agree should be
continued will be made a part of the contract as if included as of the date the agreement was
signed. Any claimed past practices and letters of understanding on which the parties cannot agree
shall be submitted to binding and final arbitration using the arbitration procedures set forth in the
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collective bargaining agreement. The arbitrator shall have the authority to and shall determine

which of the claimed practices and letters of understanding were in fact binding just prior to the
date this contract was signed. Any practices or letters of understanding that the arbitrator finds
were in fact binding just prior to the date of this contract was signed shall be made a part of the

contract as if they had been included in the signed contract.

‘Wayne-White Counties Electric Cooperative

Chris H%Sﬁnger, President/CEO

Internationzal Brotherhood of Electrical Workers
Local Union 702
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~Steve‘Hu§héy§usiness Manager

By:
Jason Woolard, Business Representative
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