WAGE RATE FORM - LOCAL #702
SOUTHERN ILLINOIS DIVISION - WEST FRANKFORT, ILLINOIS

Mr. Billy J. Serbousek Mr. Steve Hughart
Chapter Manager Business Manager
{llinois Chapter, NECA South-Central Illincis Telecommunications Labor Agreement Loeal Union #702, IBEW
6405 Canadian Cross Drive 106 North Monroe
Springfield, IHinois 62711 West Frankfort, IL. 62896
(217) 585-9500 (618) 932-2102
Reflects Wage Allocation & Pension Increase
Effective September 1, 2026 through August 31, 2027
Local Retiree
WA Base |Health & s NEBF AMF Sub NECA Total
Classification Wage | Welfare Pens:lon 39, Welfuare JATC | NLMCC (20¢) Total (0.5%) | Package

24% 2.5%
Installer Technician 42.28 8.85 10.15 1.27 1.06 0.40 0.10 0.20 64.31 0.21 64.52
|Foreman + $3.00 45.28 8.85 10.87 1.36 1.13 0.40 0.10 0.20 68.19 0.23 68.42
Appentices:

0 - 1000 Hours / 55%| 23.25 8.85 0.70 0.58 0.40 0.10 0.20 34.08 0.12 34.20
1001 - 2000 Hours / 60% | 25.37 8.85 6.09 0.76 0.63 0.40 0.10 0.20 42.40 0.13 42.53
2001 - 3000 Hours / 65%| 27.48 8.85 6.60 0.82 0.69 0.40 0.10 0.20 45.14 0.14 45.28
3001 - 4000 Hours / 70%| 29.60 8.85 7.10 0.89 0.74 0.40 0.10 0.20 47.88 0.15 48.03
4001 - 5000 Hours / 80% | 33.82 8.85 8.12 1.01 0.85 0.40 0.10 0.20 53.35 0.17 53.52
5001 - 6000 Hours / 85% 35.94 8.85 8.63 1.08 0.90 0.40 0.10 0.20 56.10 Q.18 56.28

NOTE: Totals may be off due to rounding
Working Assessment 3.25% Deduction

Prevailing Wage Rate Sample Calculations

This Wage Rate form can be used to cotpare the suggested straight time Prevailing Wage Rate to the CBA rates. All wage calculations for
Prevailing Wage Work should follow Department of Labor guidelines. Contractors are still bound to follow both the CBA and posted State of
lilinois Prevailing Wage rates which can be found at https:/flabor.ifinois.govilaws-rules/conmad/current-prevailing-rates.htmi

Effective September 1, 2026 thru August 31, 2027

PW
PW PW Local PW .
Classification | Base |HAtN & oo cion | nEsr | Refiee | jape [PWSUb |y yoe | AME g htotal|PWNECA| P Total
Welfare N Weilfare Total (20¢) (0.5%) Package
Wage 24% 3%
2.5%
|Appentices:
0 - 1000 Hours| 33.86 8.85 1.02 0.85 0.40 44.98 0.10 0.20 45,28 0.17 45.45
1001 - 2000 Hours| 29.23 8.85 7.01 0.88 0.73 0.40 47.10 0.10 0.20 47.40 0.15 47.55
2001 - 3000 Hours| 30.86 8.85 7.40 0.93 0.77 0.40 49.21 0.10 0.20 49.51 0.15 49.66
3001 - 4000 Hours| 32.50 8.85 7.79 0.98 0.81 0.40 51.33 0.10 0.20 51.63 0.16 51.79
4001 - 5000 Hours| 35.76 8.85 8.58 1.07 0.89 0.40 55.55 0.10 0.20 55.85 0.18 56.03
5001 - 6000 Hours| 37.40 B.85 8.97 1.12 0.93 0.40 57.67 3.10 0.20 57.97 0.19 58.16

NOTE: Totals may be off due to rounding
[Working Assessment 3.28% Deduction

South-Central Hllinois Telecommunications Agreement
Residential Memorandum of Understanding

Effective September 1, 2026 thru August 31, 2027

Local Retiree
. . % of | Base |Health & . NEBF AMF Sub- NECA Total
Classification RCT | Wage | Welfare Pension 3% Welfare | JATC | NLMCC (20¢) total (0.5%) Package
(10%) 2%
Residential
Communication
Technician 100% 28.28 5.65 2.83 0.85 0.57 0.40 0.01 0.20 38.79 0.14 38.93
Trainees:
0-800 Hours 15.00 5.65 1.50 0.45 0.30 0.40 0.01 0.20 23.51 0.08 23.59
801-1600 Hours| 60% 16.97 5.65 1.70 Q.51 0.34 0.40 0.01 0.20 25.78 0.08 25.86
1601 - 2400 Hours| 75% 21.21 5.65 212 0.64 0.42 0.40 0.01 0.20 30.65 0.11 30.76
2401-3200 Hours| 85% 24.04 5.65 2.40 0.72 0.48 0.40 0.01 0.20 33.90 0.12 34.02

Working Assessment 3.25% Deduction

NOTE: Totals may be off due to rounding

https://necailinois.sharepoint.com/sites/NECA-File Share/Shared Documents/Server/Wages/SID/TELECOM2025-2028/02 090126 thru 083126 Wage Allocation.xls



